NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL (NAAC)
(An Autonomous Institution of the University Grants Commission)
PB. no.1075, Nagarbhavi, Bengaluru-560072

Advertisement No. NAAC/Admin/2022 Dt: 18" March 2022
VACANCY CIRCULAR

Bengaluru: The National Assessment and Accreditation Council (NAAC) invites applications

from eligible Indian Citizens for recruitment on contractual basis to the following posts. The complete

details related to Educational Qualification, Remuneration, Experience is mentioned in detail at
advertisement page in recruitment section of NAAC website www.naac.gov.in

Sk.no Name of the post Number of Vacancy
1 Data Application Manager 01
2 Senior Application Programmer 01
3 Junior Application Programmer 01

The Eligible candidates applications with full details (age, qualifications, experience, E-mail ID,
contact number. etc...) should reach by E-mail to recruitnaacbengaluru@gmail.com on or before
18™ April 2022.

Please visit our website: www.naac.gov.in for details of qualifications and other/ instructions in this
regard.
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NAME OF THE POST : Data Application Manager

Si.No Name of the Type of recruitment Number of vacancies
Post
1 Data and On Contract 01
Application ( Initially for the period of
Manager one year)
(Rs 50,000/-)
Educational and Other 1.BE(CSE/ISE/IT) or B.Sc/M.SC(Comp.Sci) or MCA

Qualification

2.Should have hands on experience in PHP, MYSQL /POSTGRES
SQL , Current Web technologies, testing skills using Selenium
tool, Laravel framework or other PHP frameworks, Codeigniter

3.Minimum 5 years relevant experience in programming

4.Programming Language (Java / C++ [/ C#(.Net) / PHP /
Python )

5. Database(SQL server/Oradle/MySQL/MongoDB) ,SOA, EDA,
and Design patterns.

6.Experience in MVC based Solution Preferred DBA Knowedge

RESPONSIBILITY
v To maintain the database of the application and ensure
the consistency of information processing for all the

stakeholders.




NAME OF THE POST : Senior Application Programmer

SI.No Name of the Type of recruitment Number of vacancies
Post
2 Senior On Contract 01
Application ( Initially for the period of
Programmer one year)
(Rs 45,000/-) N

Educational and Other 1.BE(CSE/ISE/IT) or MCA or B.Sc/M.SC(Comp.Sci)
Qualification
2. Should have hands on experience in PHP, MYSQL
J/POSTGRES SQL , Current Web technologies, testing skills
using Selenium tool, Laravel framework or other PHP
frameworks, Codeigniter

3. Minimum 5 years experience in developing and testing the
code

4.Understanding of UML preferably in Rational Rose s/w

RESPONSIBILITY |

v Develop code, maintain , debugging, testing, ability to
understand existing code and enhance the application
as per the requirements




NAME OF THE POST : Junior Application Programmer

SI.No | Name of the Post Type of recruitment Number of vacancies
3 Junior On Contract 01
Application ( Initially for the period of
Programmer one year)
(Rs 25,000/-)
Educational and Other 1.BE(CSE/ISE/IT) or MCA or B.Sc/M.SC(Comp.Sa)
Qualification

2.Should have hands on experience in PHP, MYSQL
/POSTGRES SQL , Web technologies ,testing skills using
Selenium tool, Laravel framework

3. 6 months - 2 years experience in developing and testing
the code

4. Understanding of UML preferably in Rational Rose s/w
RESPONSIBILITY
v Develop code, maintain , debugging, testing, ability to

understand existing code and enhance the application
as per the requirements




Applications with full details (age, qualifications, experience, E-mail ID, contact number.
etc...) should reach by E-mail to recruitnaacbengaluru@gmail.com on or before
18™ April 2022.

Method of selection is as fallows for following positions :
A) Software Architect: ONLY THROUGH DIRECT INTERVIEW

For all other position i.e Data Application Manger, Senior Application Programmer, Junior
Application Programmer, Network and System administrators through written test and /
or interview.

Mere fulfillment of eligibility will not entitle any candidate for being called for interview. More
stringent criteria including holding written test may be applied for short-listing the
candidates to be called for interview. Applicants having higher qualification and merit or
higher marks in the written test may be given preference.

The NAAC shall verify the antecedents and documents submitted by a candidate at the time
of appointment or during the tenure of his/her service. In case, it is found that the
documents submitted by the candidate are fake or the candidate has a clandestine
antecedents/ background and has suppressed any information, then his/her services shall be
terminated.

The NAAC reserves the right to withdraw any advertised post(s) at any time without giving
any reason. Any consequential vacancies arising at the time of interview may also be filled
up from the available candidates. The number of positions is thus open to change.

In case of any inadvertent mistake in the process of selection which may be detected at any
stage even -after the issue of appointment letter, the NAAC reserves the right to
modify/withdraw/cancel any communication made to the candidate.

In case of any dispute/ambiguity that may occur in the process of selection, the decision of
the NAAC shall be final.

Applicants who are in employment should route their application through proper channel and
the same is to be uploaded in the application or should submit a "No Objection Certificate”
from the employer prior to the interview, failing which they may not be considered further. If
applicable only.

Candidates are advised to satisfy themselves before applying that they possess, the
minimum essential qualifications laid down in the advertisement.

Relaxation if any to internal candidates would be admissible as per NAAC rules.
Canvassing in any form will be a disqualification.
No interim correspondence shall be entertained.
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