/eﬁ'i‘-’\ ELECTRONICS CORPORATION OF INDIA LIMITED

[HRA TRBR BT (URHTY] Jol! fqHTT) ITH]
[A Govt. of India (Dept. of Atomic Energy) Enterprise]

ECIL Post, Hyderabad — 500062, Telangana
Email: pgrect@ecil.co.in | Web: www.ecil.co.in

Electronics Corporation of India Limited, a Public Sector Enterprise under Department of Atomic
Energy, is looking for dynamic and result-oriented Medical Professionals for the following position
purely on fixed tenure contract basis, for a period of One Year (extendable for one more year subject
to requirement and satisfactory performance of the candidate) to work at First Aid Centre:

Contract Pay
(Consolidated)*
4 X20,480/m for 1t Yr.
(3-UR, 1-0BC) | X 22,258/m for 2" Vr.,

Name of Post Location No. of posts

Nurse on Contract Hyderabad

* The selected candidate is also eligible for other benefits such as ESI, Company PF, TA/DA (while on official duty) & Leave
rules as applicable.

I. QUALIFICATION & EXPERIENCE (exp. as on 31/08/2022):
i. Diploma in Nursing and Midwifery (3 years course) with Registration as ‘A’ grade Nurse from any

of Central / State Nursing Council with minimum 2 years post qualification experience in a
recognized Hospital / Institution / Organization.

ii. B.Sc. (Nursing) with Registration as Nurse from any of Central / State Nursing Council with
minimum 2 years post qualification experience in a recognized Hospital / Institution /
Organization.

iii. Nursing ‘A’ Certificate with 3 years post qualification experience in a recognized Hospital /
Institution / Organization.

iv. Nursing Assistant Class Ill & above from the Armed Forces with minimum 2 years post
qualification experience in a recognized Hospital / Institution / Organization.

Il. SELECTION CRITERIA:
Candidates will be allowed only after registration and followed by successful document verification.

Following is the selection criteria and qualifying marks in interview shall be 18 marks.

Qualification 50% of aggregate percentage

Interview 50 marks

l1l. FINALIZATION OF MERIT LIST:
i. Candidates who qualify in the interview shall be empaneled in the Merit List.

ii. Offer of appointment shall be issued to the candidates based on their relative rank in the Merit
List prepared on the sum total of marks scored by the candidate in qualification and interview.
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iii. In case of a tie in the total marks scored between two or more candidates, then the candidate
who scores more marks in interview shall be considered senior. In case there too the marks are
equal then the candidate who is older in age shall be considered for issue of offer of

appointment.

iv. Appointment of selected candidate will be subject to production of Medical Fitness Certificate

as per extant rules of ECIL.

IV. DOCUMENTS TO CARRY:
Candidates are required to fill the Application Form available in ECIL Careers web page and walk-in
along with the following documents. Candidates will be allowed for Personal Interview only after

successful document verification.
a. Matriculation/10th Standard or equivalent certificate as proof of Date of Birth;
b. ldentity proof issued by Govt., like Aadhar, PAN, Driving License, Passport etc.;
c. Qualification supporting documents (Nursing);
d. Valid Registration Certificate;
e. Service certificates related to the experience;
f. Proof of Higher Qualification (if any);

g. No Objection Certificate (NOC) from existing employer, in case the candidate is engaged in a
State / Central Govt. Enterprises.

Inability of the candidates to produce the requisite documents at the time of document verification
shall render them liable for non-consideration of their candidature.

V. HOW TO ATTEND:

Eligible candidates may download the Application Form from our website (www.ecil.co.in) and
should report at 09:30 hrs. at the venue with duly filled in application along with all certificates as
mentioned above.

Selection date & venue details:

Post Selection Date Walk-in Venue
Administration Building,
Nurse on Contract 06/10/2022 Electronics Corporation of India Limited,
NFC Road, ECIL Post, Hyderabad — 500062.

No TA/DA will be paid for attending the Personal Interview.

VI. GENERAL CONDITIONS:
a. Candidate should read the complete advertisement carefully and ensure that he / she has fulfilled

the eligibility criteria of the post stated in the advertisement in all respects.

b. Maximum age limit for applying is 40 yrs. as on 31/08/2022.
c. Reservations shall be as per the Presidential directives
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d. Company reserves the right to raise the eligibility criteria or alter the no. of posts or even cancel
the whole process of recruitment without assigning any reason.

e. The application is liable for rejection at any stage of recruitment process in case of suppression
of facts/furnishing of false information.

f. Any Legal proceeding in respect of any matter / claim or dispute arising out of this advertisement
and / or any application in response thereto can be instituted only limited to Courts at GHMC
(Kapra Circle) alone shall have exclusive jurisdiction.

g. Canvassing in any form will result in immediate rejection of application.
h. No electronic gadgets/devices will be allowed during the Selection Process.
i. Only Indian Nationals are eligible.

j- In view of the current pandemic, candidates are requested to follow necessary personal /
respiratory hygiene / Cough Etiquette and strictly adhere to prescribed COVID-19 protocol.
Always wear mask, frequently sanitize hands and maintain physical distance.

VIil. CAUTION TO ALL CANDIDATES:

Some unscrupulous elements may approach you with the assurance of procuring contractual
appointment for you in ECIL through illegal gratification. You must not fall prey to such assurance or
exploitation and must not entertain or encourage such elements in any way; it is emphasized and re-
assured that the selection exercise will be done on the basis of merit only and in a transparent
manner.

Please Note: Corrigendum/extension etc., if any shall be published only on our website:
“www.ecil.co.in” in “Careers” column. Please visit our website regularly.

Advt. No. 21/2022 DGM (HR)
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