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Annexure I

,ig,O(MS)-NQZGv Health and Family Welfare (EAP II-1) Depariment, dated:24.01 2023

the selection of contractual Medicl Officer to Urban Heali i

5 Terms of reference for

and Wellness Centre:

~—1. | Details Of

Details U1
the Post.

Medical officer post is on Cont T e
’ : sontractual basis and p. e
temporary in nature. The Meclical officer to be recmited‘::‘n;,.jg.
National Health Mission will 1:2 a contractual emploje of dhe -
Dﬁg"’tcftl;?_:th Isﬁc'e‘y in all the Districts except Chenral #i
of the City Health Society in Cireater Chennai Co o B
not the Government. poed ) ik

The contractual service will n.t be regularized on any accou!
and there would be no grouncis for permanent absorptior. ‘

II. | Details of

Remuneration

Rs. 60,000 /- per month zis per National Health M ssics
norms. Any future revision o the pay by National Hegith -t
Mission will be applicable. B

. | Recruitment
Policy

a. Applications shall be invited by the Chairman, Cistriet
Health Society / City Health Society - District Coliector «
the: concerned districts/ Commissioner, Greater Crenr:.
Corporation for Chennai. e v

b. The number of vacancies advertised is only an indizaii:z
number and is liable to change, subject to the acius! |

requirement.
c. The decision of the Chairrn an of the District Health Soc el

City Health Society of Greater Chennai Corporation s fikge:,
in the selection process. _

d. The selection of Medical Officer is purely on Contractualy. .
basis through an open ad-vertisement which will be mase 1o
by the District Health Soc ety in Districts and Gity Heai~ -
Society in ~Greater Caennai Corporation in w2 |
Newspapers Tamil and English . _ O

e. The detailed advertisemen! with the relevant particutars v
be subsequently posted in the District/ Greater Chenn= | .

|
|

Corporation website.
f. During the selection of the candidates, weightage-Dase.
scoring will be given based on various criteria. A detalles |
scoring sheet is attached and is to be used to objectively . -
evaluate applications on a nne-to-one basis. b ! l 0
g. Candidates from the sane locality/Health and Weiligex.
Centre area is given high preference as per the soOMG
sheet, since the nature of the Medical Officers duty rtite i
services in the morning and evening, on-call presenvs . .
case of emergencies, for providing effective monitoring <
community-level healthcare: services.

h. The qualification mentioned for the post should be from &
Recognized Institute/Unive sity with MCI approved. 4

i. Candidates selected will be requested to submit ther
original Certificates along \yith other documents as ligted i
Section VI below.

'r!:u:l;;.,,:-fl- .




A

Educational

Qualification

[i. Any form of recommendation for selection to the it

__summarily result in the reje ction of selection.
Candidates must be less than 40 years of age at the 1
appoiptmenﬁ.

recognized by the UGC for the purpose of its grar .

courses must have been af sroved by the Medica C- ¢,
India.

List of
Documents tobe
produced by the
Candidates at
the time of
verification

Candidates selected will be requested to suomit the fol -,
original certificates along with one set of selfaiesie

passport size colour photogriaphs (as scanned znd ¢z
the application) -

i. Evidence of Date of Birtl: (Birth
Certificate/SSLC/HSC Certificate)

ii. Evidence of Educational gualification and marks (Fi-:

certificate)

iii. Proof of Residency:

* Nativity Certificate ssued by the Revenue
Department.

* Voter ID

* Panchayat/Municipality/Corporation/Tax rece p*
* Aadhar card

* Ration card

iv.  Certificate of character and conduct issued by a Gic
A or Group B Officer working in Governme it

applicants including fresn grad uates)

course or currently studying.
vi. In the case of a differently-abled person, a Certi
from a Block Medical Cfficer/Chief Medical Officer -
District Head Quarters /7aluk Hospital to the effect ¢
the candidate is fit encugh to discharge the
assigned along with the ¢ arcentage of Disability.

vii. No Objection Certificate rom the com
applicable)

viii.
completion from competent authority.
iX.

authority,

MBBS Degree awarded Ly a  University or Ilrity

Certified evidence for work experience after /433

mark sheet /Internship completion certificate/MBE® Dac =

- 5
R R

T
L]

Certificate should be 3 recent one issued v 'j'}»_:!: E
months before the nolification (applicable for z i ¢ e
v.  Certificate of character and conduct issued by the He- -
of the Institution where t1e candidate had undergone i =

i foir{
LAt
dutias

petent authorizy - -

Certified evidence for work experience during Convi-v -
pandemic in Governme it institutions from a compels

.
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x. Any other special records of significance frorn
cqmqetent authorities #s indicated in the selection
criteria mentioned. ~

Vil [ Other Temsand | : |i. As perthe confractual ncrms of National Health Missior

Conditions — Tamil Nadu, the Contr:ct for the post will be renevies
after completion of avery 11 months subject fo
performance appraisal.

i In case of selection, th: contract appointment wil ::r‘:-
subject to medical fitne«s and verification of character
and antecedents. g i

i. The selected candidales will have to joir ;
immediately or on the date indicated in the offer o
appointment.

iv. The Medical officer at an / ime found guilty of any ¢rs:
misconduct or negligenc: of duties shall be termiraizs
by DHS without any notize or payment in lieu of notict
period.

v. An absence from work for a period of fifteen day:
without prior permission of the competent authorit’ ¢
amount to voluntary abzandonment of engageme nt aad
may result in automatic termination.

vi. Once recruited/contracted as 2 Medical Officer
notice of three months ie mandatory for resignatior

vii. In the event of prematur: termination of contract by
selected Medical Officer, the contracted individuals W'
have to comply with any financial obligation as p&
National Health Mission 1'crms. )

viii. Premature termination of contract with two weeks pait
of notice will be permittec on both sides.

ix. Undertaking (only temporary)
All the District Health 3ociety / City Health oo el
should receive an “Indiv dual Under taking Forrn® fron
each of the selected Mz jical Officer’s to the effeti &
the candidate is aware “nat the Medical Officer rost o |
purely a temporary one cn a contractual basis, ans the.
services of a Medical Oficer would not be reguiariies
on any account and there would be no scope ©n ANy

grounds for permanent ahsorption.

LN o
po b

Vill. | Timelines:- i) Newspaper Advertisement inviting  application i e
prescribed format to b2 done by the District rlaedi:
Society (in the Districts) / City Health Society concerned,

ii) Wide publicity to be giver by Advertisernent which ig 10w
published in the local Tamil and Englsh Da,
Newspapers and in tle District Website/Corperat.oi
Website. :
jiy The maximum permissible time to the candicate
- submitting the application with necessary docurnen
should be within 10 day:: from the date of notificatcn.
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Y

w) The applications receivec have to be scrutinized and
evaluated based on the scoring sheet in Anpexyre
within 5 days from the close of applications.

v) The Appointment order should be dispatched by the &n
the second day of scrutiny.

vi) All selected candidates should be instructed tc rzy- - =
the District Health Societ / City Health Society - 5 4. -
Chennai Corporation within 3 days of receiving he crder.
with the Testimonials and adequate Physical Fiinecs=
Certificate issued by an officer, not below the rank. >f
Civil Surgeon.

P.SENTHILKUMAR '
PRINCIPAL SECRETARY TO GOVERMV £~ 7

/True Copyl//

ssvx

Q—‘V" ,
SECTION OFFIC =R

;;u\\l\z‘s



’ . g. Scoring Criteria_for assessing applications to the pos! of Medical Officer in Urlz
Health and Wellness Centres under Nationz| Health Mission

. Criterla | Maximum
g 8 T CER IR SRR S SN NS, _ B ~ Marks
“4f | Total Marks obtained in the qualifying examination (MBBS) AN R
| a. 90% and above: 30 marks
b. 80-89%: 20 marks 20
c. 70-79%: 10 marks
d. Lessthan 70%: 5 marks
2| a Resident of area within Urban Health and Weliness|
Centre : 25 Marks
b. Resident of area within the concerned Urban Primary I 2alth
Centre: 20 Marks
|« Resident of the same Corporation to which the Urban K zalth 20
- and Wellness Centre belongs: 15 Marks
| ]' d. Resident from the area other than Corporation but with 1 the
{* District: 10 Marks
| ' e. Resident of the other districts : 5 marks -~
3. aNorked in Institutions during COVID 19 pandemic (both
"Government and **Private institutions) upto a maximum «f 20
months @ 2 marks per month.
! *Government institutions - To be certified by the concerned
Head of the Department (Deputy Director of Health Services /Joint
| Director of Health Services /Deans concerned including ESI
| .jinstitutions)
! **Private institutions - To be certified by Joint Direclor of
Health Services of the concerned districts duly follow the criteria as
: detailed below:
! i. Private hospital with Inpatient care should have 3een
registered in Clinical Establishments Act with adecjuate
| oxygen beds and ICU beds. 40
| ii. Private hospital should have been certified by Joint Dirzctor
of Health Services for treating covid patients (2020, 2021
and 2022) . |
i.  Appointment order copy of hospital to Medical Officer for
working in the concerned private hospital
iv. Attendance certificate given by authorized person of hospital
for having worked in covid hospital for 10 months.
v. Pay drawn particulars of Medical Officer and Bank pass book
reconciliation of receipt of salary by Medical Officer for 10
, months during the period of work.
vi. Random inspection and verification of hospital recorc's for
having freated covid patients by Joint Director of KHealth
Services concerned. ' :
4, Transgender/Differently Abled***/Deserted wife/Destitute widow 5 |
100 |

Total
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Annexure VI-A
Scoring criteria f i Mration

( MEALTH TNSACTUL 'T‘E)

SL
No

Criteria

Maximum

Marks

l

' Should have passed 12t with Biology/ Botany and Zoology with
Two years Multi-Purpose Health Worker (Male)/Health

Inspector/Sanitary Inspector Course training certificate / offered by

| recognized private institution/ Trust/ Universities/ Deemed
Universities including Gandhigram Rural Institute training course
certificate granted by the Director of Public Health and Preventive
Medicine
Total marks obtained in 12t final examination

a) 90% and above:25 marks

b) 80-89%: 20 marks

c) 70-79%- 15 marks

d) 60-69%- 10 marks

25

—

|

Verified & Certified Experience of working in Healthcare Institution(s).

(Maximum of 5 years @ 4 marks per year)

(To be certified by JDHS in case of Private Institutions)

20

30

Worked in the Department of Health & Family Welfare during the

CoVID-19 Pandemic (up to a maximum of 10 months @ 3 marks per

month)

Experience to be certified by Deans for DME institutions, JDHS for DMS/

Empaneled Private institutions for CoVID care, DDHS for DPH

institutions including CCC.

arks

a. Resident of villages under the HSC area: 35m
b. Resident from villages in adjoining HSC areas" 25 marks

¢. Resident from the same Block: 20 marks
#x. 15 marks

35

d. Resident from adjoinW




e. Resident from the same district: 10 marks

5 Transgender/ Differently Abled***(20 marks each and a 40
combination of any two conditions can be added up to a total
maximum of 40 marks)
Total 150

In case of a tie, the following criteria would be used to settle finalizing the selection ;

1. Marks obtained in XIIth examination

2. Date of birth (Seniority would be given preference)

*‘Adjoining HSC refers to areas bordering the selected HSC area including bordering

districts.

**'Adjoining Block refers to areas bordering the selected block area of the HSC including

bordering districts.

*** In the event of selection of a Differently abled candidate who otherwise fulfils the

required eligibility requirements should undergo the assessment by the Block Medical

officer (BMO) for Physical fitness and suitability to execute the roles and responsibilities

required for the job.

It may be noted that the decision of the Chairman of the District Health Society is final

in the selection process.




' Hospital
! Worker/Support
|r Staff

i

I
I
|

|

| As per NHM Norrns the Eligibility & Scoring criteria is

as below:

Eligibility Criteria: Should hav: studied minimum 8"
Standard.

Scoring Criteria:

S. ~ Criteria | Maximum
_No. | .1 Marks
a. Resident in the sector's under |

HWC area : 45 marks
b. Resident in the UPHC areas :

25 marks
c. Resident in the ULB &rea:

15 marks
d. Resident in the Distr t:

10 marks
Transgender/Different!
2 Abled */ Deserted wife,’ 5
Destitute Widow

Total 50 |

In case of equal marks, the follc ing criteria would be
used to settle finalizing the selection: Date of birth
(Seniority in age would be given preference)

* In the event of selection of a Differently abled
candidate who otherwise fulfils the required
eligibility requirements slould undergo the
assessment by the Block Medical Officer /Chief
Medical Officer of District Head Quarters Hospital
/ Taluk Hospital for Physical ‘itness and suitability
to execute the roles and re:ponsibilities required
for the job.

It may be noted that the decision of the Chairman

of the District Health Society i« final in the selection

process,
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DISTRICT DATA MANAGERS

The main objective of the assignment would be to collect, compile and analyze data from districts and to
conduct field visits to monitor and assess data quality.5/he will also coordinate with NHM Finance for
booking and audit of district level expenditure under IDSPand contribute in preparation of periodic and
annual reports.

Qualifications & Experience:
Post Graduate Qualification in Computer Science with minimum 1 years’ experience.

or BE in IT/ Electronics

Preference will be given to those who have worked in health or social sector
Age:

Below 40 years.

Remuneration:

As per the State NHM norms & HR policy.

Job Responsibilities:
1. Ensure timely collection and compilation of data from all Reporting Units including Medical

Colleges andBlocks.

2. Analyse 5, P, L data for time/ place in spread sheet for identifying rising trend of
disease/early warning signals. Preparation of weekly IDSP alert and forecast thereof

3. Supervise functioning of IDSP portal.
4. To ensure and coordinate block level data entry under ID5P through BPMU.

5. To assist District Surveillance Officer, District Epidemiologist and other officials in carrying
out the IDSP activities

6. Supervise functioning of District Data Entry operators

7. Preparation of periodic and annual reports required under the supervision of District
Surveillance Officer and District Epidemiologist

8. Familiarise and operate VC eguipment, organise and participate inweekly VC with CSU and
S5U, undertake preventive maintenance and troubleshooting for small problems and co-
ordinate with service providers for major breakdowns.

9. Supervise and maintain network connection for video conferencing and data transference.
10. Conduct field visits to monitor and assess data quality.

11. Monitor expenditure incurred by the district under IDSP

12. Preparation of District level PIP.

13. Coordinate with NHM Finance for booking and audit of district level expenditure under IDSP.
14. Obtain audited accounts, SOEs& Utilization Certificates through NHM and share with S5U.

15. To carry out all IHIP-IDSP related activities in the District i.e.RU wise facility mapping and
distribution of user id password

16. Any other work assigned by D50



