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West  Bengal  State  Electricity  Distribution  Company  Limited  (WBSEDCL)  is  proud  to  bring  smiles  to  millions  of
people  across  West  Bengal  with  a  slew  of measures  towai.ds  providing  Quality  Power  and  Customer  Service,  with  an
armual turnover of more than E 23,000 crores.

Power Distribution:  WBSEDCL operates in a command area of around 97% of the total area of West Beng&] and serves
more than 2.14 crores with more being added every day -from hills to seashore, particularly in remote and rural areas.

Customer Services: Online connection, Central  Data Centre. Zonal Call Centres, E-payment through Debit/Credit card &
other services, pre-paid and remote metering,  automated  kiosks, grievance  redressa], single-window services and prompt
restoration of power through [VRS system di`lring breakdowns.

Energy  Management:  WBSEDCL  is  the  nodal  agency  for the  Bureau  of Eneny  Efficiency  (BEE) to  promote  energy
effectiveness in West Bengal.

Hmployee  Motivation:  F.xccllcnt  work  culture,  professional  managcliicnt,  workers'  participation  and  welfare  measure
make WBSEDCL one of the best places to work.

Awards & Accolades since 2011:

2011
>PSw`>A„,er India Excellence Certificate from India-Tech Foundation.ardofExcellence-2ndBestPowerUtility(ICC-5thIndiaEiiergy Summit -20i 1 )

2012

>   PovIrer India Excellence C`ertificatc  for `Customer Satisfaction  & Quality  Service' from  India-Tech

Fouiidation.
>Award of`Excellence -3'd Best  Power Utility (ICC 6t'` India Energy Summit -2012)
>    Skoch Digital  lncliision Award` 20121`or `Reforms & R-ADDRP'.

2013
>   2'`d Best Award  for  `Customer  Service &  Sound  Financial. Base' by  Rating of Ministry  of Power,

`Gov
t. of India.

>Awand of Excellence  ~.  3rd Best Powei-Utility (lcc 7'h India  Energy Summit -2013)

2014 i;`£:,Satr:n:f?E:t::[|:;Vc[::e3rrd[[Bpeps?]p::`:'rerutivi:::d(:-c28'84!|ndiaEnergysummit-2ol4)

2015
>    `REPA State Awards 2015. t`or Best State of India jn Rural & Remote Are Electricity Access.
>cBe>Aw st Hydro Power Generation' [lppAI  Power Awards -2015]ardofExcellence-31.dBestPowerUtility(lcc9thIndiaEnergy Summit -2015)

2016

>   SAP ACE Awards [SAP INDIA] for "Successful Tmplementation ot` ERP".>JPPAIPowerAwardforwinnerofOutstandingInnovationfor.`Customer   Service   &   Power

Purchase Cost".>AwardofExcellence -3rt' Best Power Utility (Ice  loth India Energy Summit -2016)

>   SKOCH Award ofMel.it -2016.

2017
>   IPPAI Award for Innovation in Energy Storage - Enei.gy Storage through Hydro.
>Bes̀ t Power Utility at ICC India Energy Summit.

2018
>   Best Power Utility Award at lcc India Energy Summit..>"OngoftheInnovations"in"Energy.Storagethrough  Hydro'.  Award  at  rcc`  India  Energy

su |m it.                                                                                                                                                                                   ,``

2019 >B€si Performing Power Distribution Utility Award at ICC India F,nergr Summit.

4



I

Candidates are advised to go through lull particulars of the Advehisement and make sure
before  applying  that  he  /  she  satisfies  all the  requirement  as  per the  odverllsement.  In
case, it is detected at any stage Of recruitment/ selection (I.e. during interview/vermcalion
of documents etc.) that cl candidate does not fulflll the prescribed eligiblllfy norms and / or
that he / she has furnished any incorrect / false / wrong information or has suppressed any
material  fact(s),  his  /  her  candidature  will  automaticcilly  stand  cancelled  without  any
reference.   If any of the above shohcoming(s) is / are detected even after appointment,
his/her services are liclble to be terminated w!lhout any notlce.

West  Bengal  State  Electricity  Distribution  Company  Limited  (WBSEDCI.)  intends  to  engage
ecurity Officer, Assistant Security Officer & Security Supervisor onSpecial Officer (S&I-P)

contractual basis. Th igibiLity criteria, vacancy and other details are mentioned below:-
cial Officer (S&I-P)I.   Name oltne J'ost:-apeciaL ullLeer `D«Ilr/

-,)Hr±,'EN®)5BH +1 B  aveFgqe:l[es'ff!H&iDm"BL"iiiaoiiijEas+|BIL"Hi:iH®iir!"IE[U:t.[®]&ffihTI.]=tra5}t€.J5I:.lalE[tlEEEEEH
r           r,,,zJ;`,J,                                             ,;                  , :,ah,/I,INERA"®N, AGE & PfficE OF POSTING

No. of vacancy :WorkI:xperience : 05 (Five)
Retired    Govt.    ofricial    in    the    rank    of    SDPO/    Deputy
Superintendent of Police or Retired Inspector of Police.

Compensation :
Rank Monthly consolidated rem`uneration

Ex-SDPO/DSP of Police Rs. 50'000/-.

I:x-Inspector of Police Rs. 40'000/-

Age: Below 62 years as on 01.01.2023

Period of contract :
Initially the period of contract will be 01 (One) year which may
be renewed on the basis of performance/requirement

Tentative Place of Deployment :

I.   Coochbehar Region
2.   Pumlia Region
3.   Bankul'a Region
4.   Contai Division
5.   Rampurhat Division

Z    Name of the post:-Security ofrlcer
iiii•1!Irgllrsl.)-I.rsltLtAt-!ii](-'-iiiu.|iTiliL]iliTji.iiTilxdreialii|iimi|

®]]ENnlH[er«t](enoffiTArle]=€RE#:€HilRIlalB[eraHEEEEHEH

:Iatiliuli"al:lT-I[.]in-!Itla.[l.Jmtua.®]BH®riul8[.±E----

No. ofvacaney : 01 (One)

Work Expe,rience :
Retired Govt. official in the rank of Asstt. Commandant or JLsstt.
Commissioner of PoliceMonthlyconsolidatedremuneration of Rs. 50 , OO¢/I            ``\`±`

Compensation :
Age: Below 62 Years as on 0InitiallytheperiodofaI.01.2023ontractwill be 01 (One} year =hich may

Period of cputtract : be renewed on the basis of performance/requirement

Tentative Place of Deployment : ]aldhaka Hydel Project
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3.   Name of the Post:-AssistalLt Security Officer
EE-.]alRIihH®]HHou#HRIffler"[en.ffiHiRIDEi#jll&IliljEIliHjEas+3lHL".J!iH.llJg"ial[er"[®]Liniitl.]il[.Et:12":Ilalil"EHEH

I             ,'            '                        `        rtREMENERE"®ry]AGE&PIACEOFPOSENa                                                          ''
No. ofvacaney : 01 (Four)

Work Experience : Retired Govt. official in the rank of Sub-Inspector

Compensation : Monthly consolidated remuneration of Rs. 33,000/-

Age: Below 62 Years as on 01.01.2023

Period of contract :
Initially the period of contract will be 01 (One) year which may
be  renewed on the basis `of performance/requirement

Tentative Place of Deployment : Midnapur Zonal Store
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4.   Name of the post:-Security supervisor
)Nvg1'us  ,I, ,      , i(er£HH|[eE`ffi5FgtE!RiBEi"IiiilFiagfixjE3L+|ai8BgraTf[®i.mni   (er!Hil(. i]RtiT ®  =J&       :.      :        I

`,`, :,N\,Jt,ILilH:€fflH(eninfiF!{caH{HEnr«caHe)HH®s]uiLREe

INo. ofvacaney : 02 (Two)

Work Experience : Retired Govt. official in the rank of Assistant Sub-Inspector `

Compensation : Monthly consolidated remuneration of Rs. 29,000/-

Age: Below 62 years as on 01.01.2023

•  Period of contract: Initially the  period  of contract  will  be  01  (One)  year,  which  is
likely to be renewed on the basis of pe.rformance/requirement

Tentative Place of deplnyment : HQ, WBSEDCI-, Kolkata

** THE NUMBER or vACENc¥ MAY VARY

RE
<.   Only Indian Nationals may apply for this post.
«:»   Candidates are eligible to apply for only one post.

«S»   The  engagement  will  be  purely  on  contractual  basis  up  to  Ol(one)  year  which  may  be
extended on the  basis  of performance  of the  candidate/requirement  of the  Company and
subject to decision of competent authority.                                                                               `

«:»    Th
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«:.   Depending   upon   performance,   physical   fitness   and   mental   alertness,   the   period   of
engagement may be extended from time to time till a candidate attains the age of 65 years
subject to approval of appropriate authority of the Company.

I.  Prescribed criteria are
criteria notified above.

minimum and WBSE:Dclj, at its discretion, mayraise/relax age and/or other

2.  'I'he  candidates  wfro   meet   the   prescribed   eligibility  criteria   and   successfully  complete   the
verification  stage  shall  be  allowed  to  appear  for  Personal  Interview.  The  candidates  have  to
personally bear  all  expenses  to  appear  for  the  Walk-in-Interview at venue i;pecified below.  No
Travelling Allowance will be admissible.

3.  Rec"itment win be done strictly in pursuance of rules and guidelines of WBSEDCL.

4.  Canvassing ip any form will disqualify a candidate.

5.  If any false/incorrect information furnished by the candidate is detected at any stage of selection
pr.ocess, his/her candidature will be liable for rejection ab-initio.

6.  The decision of the Cpmpany in all matters relating to selection process shall be final and binding on
the candidate.

7.  Depending on the requirement. WBSEDCL reserves the right to cancel/curtail/enlarge/modify the
recruitment  process,  if deemed  necessary  in  the  interest  of the  WBSEDcli,  without  any further
notice  and  without  assigning  any  reason  thereof.  WBSEDCL  is  not  liable  to  compensate  the
applicant for consequential damages if any.

8.  All information regarding this recruitment process would be made available under Career tab of
WBSEDCL'swebsiteonly(i.ew~LH5Hrfesedg!±±±).Applicantsareadvisedtocheckthewebsite
periodically for important updates.                                                                                                          \`,

9.Applicantsmugthaveavalid"EmailID"and"MobileNumber",whichshouldbek6ptactivSforthe`  . _  _±i_1 _     T7[mc.qn~T

lion of the recruitment process. No change in email id will be permissible. WBSEDCL
e  reaponsible  for  any  non  delivery  of  email/any  other  communication  sent,  due  to

dr

entire

invalid/wrong email id/mobile no.
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0. All details submitted vide the Application Format will be treated as final and no subsequent changes
will be entertained.

1. For queries , interested candidates may contact the Office of The Addl. General Manager  (HR&A),
Recruitment & Manpower Planning Cell, WBSEDclj at Vidyut Bhavan, 7th Floor, "a" Block, Sector-II,
Bidhannagar, Kolkata-700091 or email us at rectt@Wbsedcl.in

12. Candidates who fail to appear for the Interview Process with the filled-up prescribed Application
format along with the necessary credentials i.e Age Proof, Work Experience (PPO), Photograph and

. Signature will invite cancellation of his/her candidature         `\'q\

# CandidaLtes are aLdvised not to respond to unscr`Lpulous advertisements appearing in any
newspaLper.  rot authenticity of any advertisement the candidate must check WBSI:DCI-'s
website : www.whsedcl. in

I       a      a                              `                     ®                     #      „      ®                         ``                                    >.2`.:,,=^:',
y`iji},x`|ttl,            ,  ,c,," -

Interested  caLndidates   are  requested  to   directly  appeaLr  for  Walk-In  mteTview  al`ong  with
prescribed    ApplicaLtion    Form     duly    filled-in     [avaLilable     on    the     CQmpany's    website{voww.wbsedcl.in}underCareertab]andself-attestedphotocopyofdocumentsasperschedule

I.-.-I-..-,

Important Details

Vacancy Details Venue for Interview
Date & Reporting time ofWalk-In-Interview

Purulia Region,BankuraRegion,ContaiDivision,RampurhatDivision,MidnapurZonalStoreV.dtBhvan Seminar Hall-I, 7th Floor, `D'-Block, Vidyut
• Date:- ii.o4.2o23 (Tuesday)ReportingTime:-io:3oAMBhavan,

Block-DJ, Sector-II, Salt
Lake,Bidhananagar,Kolkata-7ooogl

(Opposite : Karunamoyee Bus Stand )|YuaCoochbehar Region ,JaldhakaHyde]Project
Siligui'i Zonal office

Date:- il.o4.2o23 (Tuesday)ReportingTime`:-il:3oAMist Floor, Administrative Building
Power House Complex

2"d Mile Sevoke Road, Siliguri -734o0l
[To be conducted though Virtual Model

Importalit - Candidature of the ca_nd±d_ate will be .cop.sid.e.fe.f_ 9=_I.¥L=_¥_a.!!able locations olll-c;hi=:i:ridinir±iuewherehelsheaearstorthewalk-in-Interview•:»Listofdocumentstobeenclosed:

I.   Selfatt¥sted copy2.SelfattestedCop of Age Proof Certificate (`Class 10 Admit card /CertiyofPensionPaymentOrder(PPO)[allthepartsficate or equimlent)S*IorDischargeCertificate/

Release Order/ Superannuation Notice.
3.   TWo (02) mos.goloThecandidaLteshdocuments/creden{ ured passport size photographsallberequiredtocarryoriginal   copies   of   all   above-melltionediaLls/testimonialsetconthedayoftheInterviewforverificationfailing

which their candidature may not be considered.
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The terms and conditions will be as follows:
1.   The selected candidate will be entitled to 7 days Casual lieave for every 6 months' duration and 10

days Half Pay Leave (Commutable) for every 6 months' duration. No other leave like Earned Leave
will be admissible. Casual Leave and Half Pay lleave will be admissible for every completed month
of service on pro rata basis for any period less than 6 months.

2.   The selected candidate will be entitled to indoor treatment for self only as applicable for regular
employees and not for any dependent subject to a limit of Rs. 50,000/-in a year where engagement
is for I  (one) year and Rs. 25,000/-where engagement is for 6(six) months. Persons covered under
WBHS-2008,  CGHS or similar other schemes shall not,  however,  be entitled to this benefit. State
Government Pensioners, even if not covered under WBHS-2008, will not be entitled to any medical
reimbursement facility.

3.   The selected candidate will work under any authority as may be decided by the Company
4.   The contractual engagement may be terminated on one month's notice from either side or payment

of one month's remuneration in lieu thereof.

I.     It will be mandatory for every candidate to maintain social distancing norms and personal hygiene
all the time inside the premises of the Interview venue.

2.     The candidates shall have to wear proper face mask all the time while they are in the Interview
Venue.

3.     Candidate may carry their own hand sanitizer (50ml) in transparent bottle,

4.     If any candidate having any symptoms of fever, cough & cold,  eta.  shall be asked to leave the
Personal Interview venue immediately.

A


