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SPORTS AUTHORITY OF INDIA

Ne.tiri iSrilihirs Eirstern ( en t]'e,
S;rlt Lalie {.itt', Secrilr - lll,

!iolliata - 70[] 1L)ir.

Ittlril: t r'k,,lf,;rrit-\ ij,. rr.c .rr

No" sAl/ECl828/YP(Li 12023 20.03.2 02 3

Sports Authoriti,of Irdia (SAl) is aft autoromous orgenization undrl thc
Aclmlnlstrative cor:trol of the lr,iini:tr",,r of Youth Affair: anrJ Sports r,rrith its He;c.l offtca at

Jawaharial Nehru SportsConrplex,LocihlRoad,l'Jel,,rDe hi-110003 ha',ring it's ; Regicnal Cflire
at SAl, N,:taji 5iri:has Ce ntre, SalI Lal(e City, Sector- lll, l(olkata - 700 106.

2. SAI invites applications
providing consultancy as Young

02 (Two) Years and extendabte
Eastern Region.

frorn eligible, qualifierJ and mctiiralcd lndian fitircns for
Professional (Legai) on contracl basls inltiaily for ; p'.rircri cf
on yearly basis upto maxir:run.l pe r oC cf 5 ,r'a , ic LI!

S, No Na rne of the post UR EW5 OBC SC ST Tota I

1.
Young Pr-ofessiorral

(tegai)
T 0 0 Ct 0 0L

Number of ';acancies is indicative and SAI is
based on actual workload"

3. ^The deiails of recruitment alongwith

h.xgll:pg"*sgut3pr:tv*llnd i,rli,' /-

liberty to appoint Young Professional (Legatl

applicatron form is available ir 5Al r,,,chsiti:, i,i-,,,

4. SAI reserves alltlre r"ights to rvithdr*w thls adr,,ertiserne nt at any timc witlroLrt,;s tgriirg
afiy rsason. Fcr ary i'e crultnrenl reialrd que ry, e-mall to rckclkate-:;a:iirl r'itr.trr

Regional Director (l/C)
5Al NSEC l(oll<ata

cil



Annexi:re - |

1, Job Description

ITABLE - t]

2. Elisibility Criteria:-

Noter Experience wiil be counted onlv if the same is acquirecl after the cor-npletioir
of Esser:tial Qualification. The period of Ph.-D/ research/ fellowship r,vill rrot be

g q u n t q cklq r.r_q rpg]llr"-q s

3, CRITERIA FoR SHoRTLISTING OF CANDIDATES FOR THE INTEBVIE_Wr

Canclldales rvlll shortlist in the fatic of 1:5 r,.,,rth follo',uir'g cr tr'i.: f3r,.'.r'i:lr 1...s,.t '','

docr:nrrnts to atl;ch along ivith appl;c;iiori. Consrdering 1i,'c rtqLtirtircr:l r:f

eflectivc expci-ierrcr:1r-. gcve rrnrent ar:cl prl',rate 5,3ctof" ir-r general and::poit.- ,a-:cl
lli'tiul; I:"li r':', iSr''r-rI <rcqqrf:: a:hrc.r. lcr:c"Lrr'r.',

I l-l

ent
lnri

gal

Profusslonal
ilr'orr\,-- l- /

To provide consultation to:
r Handle all legal matters related to departnrentldivi:ion.
r *Drafting *f contracts, agreeme nts, memorandum of

understanding {MoUs} and all such legal docunrents
pertaining to 5Al.

-AOI CHALL _

Position
Esser-rtial

Qualification
D esire d

Qualif ication
Essential Experience

De s irecl

Experience

Young

Professiona I

(Leeal)

Bachelors' of lal,r
(LLB) f rom a

re cog n ize cl

un[riersity in ];rclla.

Masturs of
'_auJ lLLl\,'i /

from a

recogn izcd

univErsity in

lnd ia,

OR
(rrn,-l:tiz:linrr

in Sports Latl,t

]..1 r:irlr ''l C- tO '. i

'leal (in reier:.:nt freicl

as nrentioired lr lDj
aftcr acqurrirrg IQ

Experle nce

any Governrne

l5e
Government/
Autcnomous/
PSU in Ler

CASES,



Desien ation
Young Pr,:fessionai
(Project & Adnrin)

Evaluation Criteria (Total Marks-100)
i. Weightage for ntarl<s Obtaine d in Essentia j Qua jification (Tot"r1-

40 h4arks)u';itfr furrther break-up as gir,,e* belcl;:
a. Gre ater or equal ta 15"/o -40 M.rrl<s

b. d)C% - 75% - 30 ['v1ar]<s

c. 45%-6O?L ' 20 N4arks

d. Less than 4596 - 0 Marks

i. Welghtage for',,^rork [xpcr;cnrc (30 nrark,] with iur-ther itrr:it-
Lrp as:

a. Greaier than 02 Ye ars - 30 Marl<s

b, 1-2 Years -20 l,larks

Weightage for vu,orl< [xp:erierce
r,villr f r-irihe r brea[<-up as:

Sports Sector {25 marks}

a. Greate r than 02 Ycars - 25 hlarl<:
b. 1-2 Years -20 lt{ari<s

fixperience in any Governmentl Semi Govt,/ Autonomous I pSU

in relevant field as mentioned in JD {Minimum 01 year} - 05

Marks,

Note: lf a condidqte /s tuarkinq in Sports Sector and {or) irt
government sector as specified in iv, he/she will he eliEibie for
r.ueiqhtage in ii, iii & iv dependingl on nuntber of Years of Experience.

f',loTE:-

'i THE ABOVE-N4ENJriOhlED SHORTLISTNG CRITERTA (TABLE-ilt) \,1/tLL BE USED FOR CALLti']c THE

CANDIDATES TO APPEAR II..] THE 1I'JTERVIEW

.i THE FiNAL MERIT WILL BE BASED OI! THE SCORE OETAI[IED II'J THE II.ITERVIEI,V

.i THE CAJ\DIDATE MUST PRODIJCE ALL THE ORIGINAL DOCUMEIJTS AT THE

OTHERWISE THE CAI\.JDIDATURE WiLL BE CAI',JCELLED

6. DEGREE AND MARKSHEET: The certific;te r-rploadcd must br or:e is:r:rct bi,i tirLi

fompeterl A,uthoritlr {i.c. Llai','crsiIlr 3; olhcr examinirg body) a\.,,irdrng rhc p:itir,"r,;r
qualif cation.

i. WORKEXPERIENCE:

Docuntents claiming wcrl( i-,rillct':irrcLl nrr:st clearly nre ntion lhc fcllt,",",ng:
it. Liame of the e stablishrrre rrt

b. Signature of competent aulhority/ issuing aulirority cle;r!1 s:at rrg rhcr r(rs;ito.r
of arrr^o-iry ,,r tlrc srgarriz.ltion.

OI.,,]LY.

TIME OF ]OII'J]IIG

t1i.

tv.



I .. Duration of ,r,;orl< exper-iencr,
d' The field in v.'hich thE cancJidate has vvr:rl<ed o( the post hclcJ ir treestablishnrent.

ii. OTHERDOCUMENTS:

ii' Proof of Date of birth:Aadhar card/10:Eclassrnerltsheet/lJriciassr:r.:ri<-5ni1er
tr. One rece nt passport size color photograph,

GENERAI INSTRUCTIoNS (All the instructio'rs grvor below ilrust be strictly foljor,,;ec1
else the applicatinn is liable to be reje cted j

8' \i/Ho cAN APpLY: Applicaiiors are invited oniy fronr lndian citizrirs,,,,;ho iLrlfjlleligibility criterie of cssetrtiai ecJucational quelllication anci essentrai ,,r,,or1< expe'ience {asnrentioneC in Ta i:le-l l),
i. After inrtia I registration is conrpiete cj onl:ne,

following documents in tire belov,r mentioned
FDF fornrat are to be uploade d.

;i. The orcler of rJocufirerts is as folloyu,s:
r) CanoiCate cJetails.

bl Document for DOB.
c) Online appilcation printout,
clt lVlerli-slrrci oi pcst graciuate cie gree.
ei Degree certrficaie of posl-gr:rjuatiorr ccLtrsC
ft Mar-l<-sireet-of_grarlr:;iion-degree.
gr Degree cel-tjficatt-of_gracluatior: ccr.trse.
:tl \,,1,,,orla gxp0ricnce, if :n.,7.
r) Last pay Ce rilficate for the nrcnth of lanLrary,2023
f t Docur-r.: c.is iupporti:-tg spor-ls acl,.icvcilcni, :f arry

ilr The resP;otrsibiiity of e rstirilg gcnuireness of tiir{:. ceriificere lrr: cc*rp1e tcli o:r ti-ricandrdate by sclf-attastalion. sAl r-es*ryes rhc rignt Io cliEcar-rj exi:rrtr,.cL:
cprlificales r'n;hlch cio rrct prc';ide correct iielalis es nrentiorrecl above, !,ve bsite irir[:coulrl be prcrrtie cl to esccrta in gertuinrness.

iv Candidates rvill be calleci fo, the intrlrrier,v on thc criteria;s i-:rentioritcJ ,lblvr.Hence' fr:lf l'r--'ci-t i); r-1,51 :r,ity cril,:ria clcts r-roi entail il-.it cancilcl.,it,.- ,r'rii brconsidtre d for the interirle ,rv.

v The candldaics shoulrJ rote th.at iheir cancJicJ:ture at all the stagcs wrll bc !i,fl,u,pro,,risional, suL:j*ct to satisfying the r:rescrii:ecj eligibility concltions. li, ilr.it"erificelion at any stage, before or after lnte rvie r,,,;, lt is for-rrrcJtrrat the y 6ri r:.1 iL,lf;irany ol thc e iigiLrilily condilior.ls; the ir canclrclature rr:iii hr c:ircr:lllcl b,rr 5Al.

NOTEI SELECTED CANDIDATES WILL BE REQUIRED To PRoDUCE THE oRIGINAL
CERTIFICATES MEI\TIONED IN APPLICATION AT THE TIME OF JOININ6. FAILING TOSUBMIT THE REQUIRED CERTIFICATES iN ORIGINAL AT THE TIME OF JOINING WiLL
LEAD TO CANCELLATiON OF CANDIDATURE.

9, TERMS AND CONDIT|ONST

7.

or'

rhe carrcJidate nru:t u;tlc;d th,.l
crder. Self-attesiecJ dccurrrents il

,



9,1 Tenure: The ccnlractual e ngagl: ment'rn;i1 be inltiaily for a preriod of t'',,,o year-s t.;hrch

coLrld [:e extencJed by one year at a time up-to a maxitnunr te,;-urc cf f r"'i'tar; i.e ,, 2+i-1+i
vear:. subje ct io satisfactcry p;r--rforrrra rce rc,,.ricr'; by rcspe ctlve Contrclling Ofiicr.'r. f lrr,:

conti-acl can be termlnated by giving a 30 days'ltlotrce perioci by e ilhrr- partv, i.c.,5Al cr tr.
entployee. ln cases of extrerne impropriety Dy the employee, lhe tontr:ct rru,rll i:c

ierrnl nated r nrmed iately lvitho Lrt prir:r n otice,

9,2 e Lrmr

Designa tio n Age Limit Consolidated Morrtlrly 5ala ry

Young P:cfc';sicn:l (Lc gat) 32 Y*a rs Rs. 50,000/-lo ft s. 70,000/-*

H5 liLI it &5a la

Aqle relaxation to the persons who rendered service in Sports Authority of lndicr shctll be

considered as belor,v: -

5. No, Period of Experience in 5Al Relaxation in Age

1 ) ,rr=r< - J vo:r< 1" year

7 f .,^-..- -.,^---l vudi) - J t/udl) 2 years
l
J 5years-Tyears 3 !'ea rs

4 7 years* I years 4 yea rs

J q\/4,:r'i-lltrr,:r< 5 yea rs

6 l1 iin:r< llrrn:rq 5 ye ars

7 13 veers - 15 vears 1 .,^-.-

I 15 years - 17 ye ars R ric:rq

' Remttneratiort matching the lctst pay, will be clecided by the lnterview Panel at tite tinte
af interview, subject to a maxintutn sctlctry of Rs,70,000/- per ntonth.

Carrdrrlates shculd note thal olly thc Date cf Birth as rccorCcC n lhr i'v1,rtir.uli:licr.,/

Sccondary [xanrinat,orr \\,r l]c accc,p:cc{. The rlaximLrm tgt limit rr;ill bt c;lcLrl;ieC.:: cir tir':
i;st deie of ;pplicalions of lhis noiiiicatrr:n.

9,3 Tax Deduction at Sourcer rlhe lnconre Ta;'i cr- any otlrer tax liai: i to lle cllCr.rcte d,:'
prr lho prevail!ng ruies wiil be deaucted al source befoie effecling tre pa\rriirrrt r.; ','.'
ile SAI ''r,lll rssue TDSlScrvlcc Tax Certificates, as applicable,

9.4 Other Allowarrces: No TAi/DA snall bc edrlissibic far lorrrrn; t' r-, .rssrgrrnr.il: l c, t,
cor:rpletion. lio otirer facilities likr DA, Acccmnrcciatlorr, Residctrt,al Phoi-.c, Ccr',,,r,1a,-,lc.

/1'rarsport, PerscnalStaff. Medlcal re irlbursement, HRA aird LTC eic. !,1,,or-r1d br;cii:riss,brr

9,5 Extensiorr Perforni;lrce of the sclecte d canclidale5 ',nrn;1ll br ccntl;rLrclrslrl r-rv:e,r'.,r:j,

anci their extension ruill be considere c1 on the basis of pr-,r rodr. Lr. (:'.! ,i r.r'r i,rr!'t-
Rerrluneration 7id incre rr^rent v;iil ;lso depend orr the peroclic pe rfornr:nce i"tvtew;ftrr'ilri,
i;riti;l period of two yearl. ln cuse a candidates'initictl remuneration is fixed at the
maxinunt salary of the pay range as mentioned, i.e., Rs,70,A00/-for YP, the same shollbe

f rozen for an f nitial period af 02 years,



9.6 Leavel The lncJividuaI Consultants shall be entit]ed to Ieave at the rate of 2.5 clays of
each completed rnpnth with no accumulation of leave beyoncl a calendar year on pro-rata
basis. Further, the absence up to one manlh may be considered withaut remuneration,
However, in Exceptional cases fcr prcfessianal development, training etc. this condition may
be relaxed by DG, SAl. Apart from this th* women Consultant may be eligible for mater*ity
leave as per the Maternity Benefit {Amendment} Act, 2017 issued by Ministry of Labour and
Employment vide no S- 36012/0312015-SS-l dated 12th Aprll 2A3"7. Also unveiled leave in a

calendar year will lapse and will not be carried forward to the next calendar year.

g.7 TA/DAI To undertaie domeslic isurs subject to the approval of Competent
Authority:-

Fost

Young Professicnal
(Legal)

Mode of Journey
,Air ln Econor:ry
Class or by Rail in
AC Trr,ro Tier

1:,

9.8 Relaxation: DG,5Al tr,rhere DC,5Al is of the cpirrion thal, it is necessary or c;r.pcriilrt
so to do,,t nlal oy ordcr and for reasons to be r,:cordecJ in rrrriting, relax an,,; cf ti-re
provisior"ts of these rulrs.

10, HOW TO APPLY:-The canclidaie has io apply only orllnc thror-rgh cn-rair lD:ri'ir:i.,;,..:
saie:r'.:ic.rr. Applications receir,,ed throurgh eny other niocie r,.,ror-:ld r:ot bc acccr:tecJ arcJ
sumn:ariiy rejected.

11. LAST DATE FOR RECEIpT OF APPLICATION5: Tht sclrecJule for ar:pl,;:ng ci-,,rir. r:,

glven br:lov;:-

i. Date of oper.ring of online registratior.i - zt,02.zaz3 at 11:00AM
ii. Closirrg date for subnrission of online application- 03,04.2023 at 05:00pM

[O NFIDENTIALITYT

a. Selected Flsrsons u,':ll nct be allo,,ryed to pubitsh a bcicl< cr a cililprl;lrcl ,:l
articles or participale rn a radlc broacl cast or contribuie an articlr cr
anonymollsly rlr pscu(t cl'yrr') ous rn the nams of :ny other ile rio;-r. il rrich hooir,
ariicie, broacjcasi, Llses any inlorrlalicn that helshe rnalr gatl:er;s pari ol ri-ris
;ssignnre;rt.

b. Dirring tlre period ol engagenrer:t, [*rploye e',"voulc] be sublect to rhr prcv,!icr:,
of tle Incirar Offici;i Se cret Act, 1923 ancj r,;il; not dii ulge any irrfi-.i-rr,jii!,-r
gathered by him/hcr cJr-rrirg the periccl of his,/ie r cngigerr,:nt tc,arycrr r.,.,,lrD ls
not aulhorlzed to knovu,.

c. The Selected pe rsonncl at no instance can reptssent or gir.ig opinicn cr ailrrici:r i.lr
others in any matter, lr;hich is adverse to the ifllerest of the Gov[:r-lme irL

OTH ERCON DITIONS:

ni The piace of postrng is under SAI NSEC Salt Lake, Koll<ata

1A
LJ.

Re-imbursement of Taxi a nd Food Bills
Hotel accontnrodatlon of Lrp to Rs.225Cl- pn-
riay; taxi char"ges of up to Rs.33Bl- prr da,,,fc,r
travel wlthir the city ar^d food bills not exceeCmg
Rs. s n a ll bc .-=l lc,,'u,eC.



b) The applicatiors received,r,.,iil be scrutinizecl/ shoriiisteri on the basrs of r"elcr,,arri
cxperience and jcb descripiiol ar':d the eligible cancJ daies will be calir.rj for
lntervielv at cost tc the applicant,

ci ln case heishe is requi;'ed to proceed outstation from the placr oi poit,irg c;r
iour for official dLity, helshe r,vill be cn|tlecl to TA/DA;_q rdmissible Llnder thr
ru tes.

.l t ln ca5.- i'rc rcriorltancc oI Candrdalc is rroL f ourrc sat ii;ctor\', ] j'.rr.,' :n-'./ aai
wlll bc discontinurd alier gii",ing one-rnonth nolicc"

e) \/ithout any oreludice to the abovc conclition, titc canclidate r,vill l:r tcrrlrnarrcl
from his services witlr ir-rrmecilate effect lvithout any oiligatlorrs, rir c;s:r rit.
candiciate is lortnd guilty dvlolating any of the concJltions conraineci iir ihe trrillri
of ernployrrrert or is guiity of any rnlsconcJlct rncluding negligence cf clrples,
urra,"ttlrorizecl absence etc.

tj Decision of SAI in all n:atte rs regarciing rligibility, seltction anrl postlng r,';or:lcl i;c
final arrd binding upor all candiclates. rrJo representation ol.correstfoncjence wiil
bE entertained by 5Al in tlris regard.

gi SAI resenres the right to cancei the advertisenreni and/or the selecticn prccess
at any stage uuithoul assigrring ;ny reason.

hl The DG 5Al sl"rall be the final authorit,T in case of any dispLtr,:.
rl The appointmsnt'r',ill be purely on contract basls;nd dces not confer any i'i;:fir

to clairt to permane nt employme nt in SAl.

.il Any litigatiott matters pertainirrg to enrplc,,rrrent at 5Al shall bc amcirai:le tc
jur)sriictiorr of courts in l(oll<ata.

kl Owning t,: the recluirerne:rt in 5Al, a panel shell bE clrarr;n r,t,hich r,,till he ria icj tr-;r
a periocl ol ore Year arid can be Lrlilizeci fr,r Err/ Scheilr,/prclecl llncled iry
Governstent of lrrclia along-with SAl, SAI rcsErve the rlgi-rt to car'lcel ihc p;nll
without asslgning any reascn.



sd6
51rr-rrts Arttlrolit.r oi Irrciia

.r::.,-: :f..;: :-...i f -.r:t::-_ ( ;:t::*
: _. ', _.;;n L ::-.'. .i=: --,:. - L-

liriltati: - 7{J0 1Ll/-:

APPLTCATTON FQ"BU

gn;:e r lrt -.!

Aiitt rl,:p-r,r rt:i

Phraag r; I r

lr1.

7.

1

A

5.

6.

7.

Post applied for

Name ol the Candidate

Father's/H usband's name

Date of Eirtlr

Gender

Category {SC/5r/0BClGen}

Educational Qualification

I
I

I

I

,

I

t
L-

Qua lification Eoard/lJ niversityl I nstituticn
1,,1a rks

r: ltta ineli Toial 1t",1.:rlt:

Expe rien ce

lor10.

Desigrration Name of the Office Detaiis cf ihe work

Present Address for Communication

P.rJune*t Address
Communication

C0ntact / Mobile Nunrber

Aadhar Number

Email lrJ

DCCLARATION: t herehy declare that allthe iniorrnation provided in the application is true and correct to the best rf r-n,.;
knowledge and belief. I understand that in the event af any inforrnalion heing founcl false or incorrect or not s;tisf,.,irrg
the prescribed eligibility criteria for the post applieclfor, n"ly candidature is liable to he canceiled / rejrcted at arr\i :I.rge
of selection.

Pr.r'l€:

[j;rie:
itYore: P/ecrse attoch proof of oddress ondsef-offesfed copies of oll the certl/iccttesJ

L1.

r1.

13.

(Signature of the Appllc.rnt)


