AHTed HLHIR
Government of india
a1 AT, BT 3l Ardafere fAdewr Aed
Ministry of Consumer Affairs, Food & Public Distribution
J9{1e6] AT fANET Department of Consumer Affairs
Tt gdfteror ensT National Test House
A2 e &1 wrafead Office of The Director General
it T, AR, FECHE, TISEIGT-700091 CP Block, Sector-Y, Sak Lake, Kolkata-700081
(4.1033-2367 5387/3879/3872 {2 dgnth-wh@nicin] dg-nth@nthgovin & www.nth.gov.in

#.-3h-318/v-raag/adr sy Reis- 2309 2023

FRATIT_ATTA

fva:  TSET gHeToT AT, ST 7 o e %W(anaa;‘rq‘i%ﬁrgﬁa(mqaﬂm
wier 9fed) & YR O §0 ST |

S0 TER & A et F IgEd AR § Fae e -3 F sfearad
vg W FgREd & IETF ¢ |

o Tafrg HRERET 1 a0 Aed AT & FrRAET AT oo 1(i)/3-111(E)/75 IEGICS
07/11/1975 T FAI-GHT R S FNe=t & egaR ffafaa e smem

3. df% fgfFa IcaEaEs ¢, ¥ ey R Ser ¥ B Hoea go (ee-1) # 39 §g
W#W.ﬁm%ﬁwﬁmﬁmﬁmmmmﬁmw
ﬁ,sﬁ*ﬁ.m.m,mm,m-mmmmmﬁwmé?m
wm#mmm%mmwwmﬁﬁwma:mmaﬁ
ﬁrﬁr#miﬁ#%sﬂmm*wq@muamﬁwqawmmm
s & a1g F e Sefear aw A A At g & Smeeh ot e ar sifan
mtmmmmmm,mm.m-mwwmﬁw
SHTOTTT & T ured 3deaAr W AR 7@ har S

Foiash - g | e 8
INAE o
(3refrer FAR) Qﬁé\{ 3
Fefar-a (Fif)/SuEfaE ARHR(T)
Fa AFIAEUF, TG, Hrasrar
ZINY H.- 033-2367 3872

st S ()

: Administrative Officer (I/C)

war # - 5 T e ()
HRE TR, Tod BIAR U4 g MRS T & Wf Frafor National <t House (HQ)

wiF- i 4, TS

Biock-C P Sector-V
e oF, TRy -
Salt Lake, Kolkata-91



Hejcdeish - 3
1. Ug &H aAH Far FEH
2. T &1 ¥ T adieTor AT (FTATE), selfe-drdY, HeFeT-V,
Hiee o, Hrererar-700091
3. el & 'Ed 01 (TH)
4, qaA-AA TE AS T -ARFE FT FFA-7, (F. 44,900/ - 1,42,400/)
5. gaffeRior AT i AT, g, TS, Hega e
6

. rEdr
qﬁtﬁgﬁa(mm#ﬁzraﬁﬂ)
(E)memwméﬁamﬁarmmma:
mmavmmaﬁmwmmma:aﬁmﬁ:-
(1)@mmﬁmﬁﬁuﬁﬁmwmumm
(ii) ﬁgﬁr%wmﬁw-ﬁmﬁmﬁﬂ-ﬁﬁw*m—& (%. 35400-112400/-)
mwgﬂaaﬂ-mﬁﬁﬁuﬁmquhaﬁﬁw*rﬁaﬁr
(E)mﬁ#mwmwﬁﬁ-
mmnmwmaﬁmwamﬁmmﬁmma:mawmmmm
mﬁmmtmmmmmmmaWﬁm,mem
3 o7 aut @ e wToa fRaT B e
(u)wmmwﬁaaﬁ@m#mmﬁwﬁmma:mﬁm,mamm
mﬁmﬁwwwmawmmﬁWWMW
mmmwwmqﬁmmamwmmﬁm@mm

gl 3ryar

(@)aﬁwmmmmﬁﬁmwﬁm%ﬁ&?ﬁﬁﬁm
m-1::qﬁﬁgﬁaﬁmﬁmmwa?3¥h#m?mmﬁﬂﬁmmﬁmmﬁ
%ﬁgﬁﬁ#{@mqﬁaﬁfm—mqﬁwmﬁaqﬁﬁgﬁﬁmﬁ:?ﬁﬂﬂﬁmﬂﬁ

ma:WWW(mmmmmwmm@me Feradr, 2016 ( @8
mmmmmmﬁ@mﬁmmmmﬁ gﬂﬂﬁﬂmﬁ‘rmmwm
ﬂq\émmaﬁ’@@ﬁm@.mﬁamwﬁmﬁnéﬁ,wﬁﬁan}ﬁﬁmmmmﬁ
ﬁemﬁﬁmwmmam*wmﬁwmmmmaﬁwﬂmm
mﬁﬁwmﬁaﬁaﬁﬂﬁwa:wwmﬁﬁmwmwﬁmaﬁugmmmm
W(ﬁ)ﬁﬁmmmmmemmwmﬁwﬁmﬁgﬁl

-
a“;f%“%;ﬂ



; an. (2)

S
3TFT HeaIHT AR HAHT F qU I AT 37 FTgE HOSRET F ied IWEFF 9 W IAF T4l
aﬁwmmmw,ﬁﬁqmﬁwm-w,mqmw-qﬁ@rqﬁﬁf,maﬂtg’lﬁﬁm
(fGarq 9/ ast &), Fadhdr IA9Ted, Fcafersal GA-GF, 39Es ¢ o9y Haey f@awor 3k gat
mqﬁ?raﬁﬁmmmwmmqﬁﬁsﬁmamamﬁﬁﬁﬁeoﬁﬁ*m
FAT AN A AT | Foar dea-97 H 3R 73 | 30T Far sme-

AgTfacUs-T.9.9m
TS GALTOT AMTAT, sellah-TdY, BFeL-v
dlec o, Hlerehrdar - 700091
\& hey
(251;“ ;wr)@ 1%{43’995
Ffor-at (it matE s (war)
Fd AGIRAS, TET Q&7 QAT
TR b ()
Administrative Officer (I/C)

e vt e ()

National Test House (HQ)

o | | R
Block-CF, ‘S:Ctor-V
Ul oF, Dlada9l

Salt Lake, Kolkata-91

2 L
nooii= [ Fuugdzd 2a9+edo] g3 de Lo BevaetoT ihETBLON - u¢TERD - g LOTYTFOZ - 't rds L3 Fa0F 2] Ha



T

2 < ___l
T e i ek e il
1 AT &I uar (a2 e - -
H)
2. sreatarter (Sedt @ H)
3 j) &a 3 waer Bt At
i) IR/ TR %
By 3 agd YarHg i A
i |
FeEs g1 (@t T
agar A et # Fuita
freft ergar F aAgeT qHAT
o ogr ar, sawn Ay
STfRERTEY T Sead FLl)
e e o # gfeated #i A L LA R L
TS ATt Agad/ ATHT redTy/ AT
grfard CIECIR] =4
) SR %) BT
q) AqHD S ERGE!
() el %) ARl N
(CHERAE] q) AT
51%:WW&W%W@%%WWW%
W/ﬁmmwﬁﬁuﬁﬁqﬁaﬁaaﬁ%aﬁtaﬁmﬁaﬁmﬁ
ﬁa&ﬁ%%wmﬁﬁ@%maﬁﬁ%t
5.2 WWWW&%W&,W!MW#
oreyefT gy Sfeertera BT STl
6. AT g A T SudE
ofafet 3 dest § erg w7 & 7g T &




B T AT o Y wfAETd sgare w7
I F B
51 S aRd a ¥ da & avrdt g e gwa afaard aedr

mﬁﬁw(mﬂmﬁwmqﬁﬂﬁﬁ)%mmmﬁw
R o forert /o Y Y et BT ST P ST e ferd 2




7. ¢1<MH%agﬂl<ﬁ‘ﬁFFr%aﬁ(luﬁFﬁ%WW€r€rmﬁ

FarfRrera geaTee g eSO oI TS Herd Y
Fratera/eeT | et (@ TF | *Fafra s | emated
ITETT 4T : o gt frw g | U & oy
TR 9% qg  FH[  ddd | AT
dehe AT T
, FaA/aTTHTT Eifhd
| yfeat
SEAG]
(EISE))

e b IR A R A A ¥ agd AT & w@ga g 7Y
ﬁ-é’gaﬁtﬁ@aﬁaﬂﬁmﬁ@%%ﬁwmﬁﬁﬁmwﬁl
Seerer Brrfirg are T el e ww ow ¥ ¥-de o I 39T w1 3w
vt =T = TR Wawwﬁm@aﬁmawﬁgaﬁrﬁgmﬁ
Qﬁﬂ/@@ﬁﬂﬁ%ﬁ?ﬂﬂmWW@a@@@mﬂw%ﬁaﬁﬁ
T Seare fAwTgaT fohat S

Fratera/aedT | rhd/argadd =R E | ° ED
I Ia+

8. FawT AT & Tl
oAt e erraT erg-eardl
T T

9. 72 arda e
e/ g aT g
AT FIAT AT -
%) A @) wRfake | ) g9 s/ ) FAATT WA




ICEARCES s @y Arg |[§ wleqd &AHAT|
e fit erafer | S| arg | § aTRG g€ o7
gatad gl I qUT 9T &

forg aaT

ot 3 oo e T ST =R

92 Sz SUAE Frew 9(T) @ (F) F aEd qi TR
TAATE IF et AT B A AT AR wEl R

e 5 s S & ATET TARRE O U8 €T

ﬁrmg%ﬁﬁagqaﬁmwmﬁlwﬁ
FROTTTERTE I9TY BT 2

10. 7t emaEE g Ra awa |
gfafgRe o Fg geewor T
T gy ar fawa wRtghie @
T e i Ry 2 e sk

11. FdaT RO ¥ s H
FRRET sHi:

W%W%Wﬁ'ﬁ%ﬁ:@‘d
F afT FET &

(@T HiEw FAEA Cer
FryeraT 7 419 g9070)

F) g TLDTL
) Tq LH




T) I G159

) TR ST
) RreafEama

q) AT

12. F9aT g Farg & @ oy
It faarT & wrdg € ok hieT
T a7 fi2 I & Fe H 2|

13. F4T 2T dMfaa aaaa= &
27 w3 g @r su [ty =1 713
w7 ofF, gurdgd FAT TET AT

TYME-Y ATAT 0 AT AT

14. gdarT o vidwrg emgha &t

ST et FT aieTieerat

aa o€ | g e Fad e qiAodd T
AqT

15. AT emaes O G & GaTAd § ST g TLHIL 1 AqTHIT T
FECO TE AR @0 2, a1 Aty faEwer gaid gu TS T

ST arferdY aae a=t (@ fed)|

IqaE wiRa | wETRea i
GG B pd R T S I
glg axufga (3TeT-3TeT A AR)

FA ARt gl




16. () ArfaReF ST, 418 A% &, o
A g afed 9§ & forg erodhr
SAYFAAT o GHAT | €67 g
(3@ o~ qrat F wrr-ary e &
Heer § =AU &) AT9):

(i) arfafem dfeer agar

(i) =gTeraTias wfveror; i<

(iii) Fersmoe/RRe afvas & Jutts =14
(feoueft: ofz Sg wvam= 31 41 gu=

: -~
RIS el T /)L

16. (@) Suat=gaT:

aegeft eRferfee o d&fea g=ar gem
=

(i) ergaaT Jehrere ofiT RO qur fagw
LIRCIEGE

(ii) QeERy/aT=g /ey werfaa;

(iti) =aTerTieR R e afatey &
T T,

(iv) &% & A9 & Osfispa YT e ded
& forT wrea forg T Y

(v) qmaEdhr  ugEm owfka #@g
ATHE /AT 3T

(vi) F1F 37 T

(feeaefl: =fe S8 srwafeq g1 av guw
BTN G RN

17. F997 g Fard o 7147 o9 giafagfe




ATATR ~ 1]

ARTA/IA_fA9/ Fraiad gy 9w o o a9 e B d= ey
%m%mmﬁmﬁmmm}amﬁrw(ﬁaﬁtﬁﬁ)%ﬁwﬁwﬁ
Tose 3T SroT -

1. oI a% 7 fft st a2 et o owrg g 2 oy <2
mmﬁ%m@raﬁaﬁﬁm@r%%ﬂmﬁmﬁwﬁ
6T ST et o Bl o ¥ AR frw sm ¥ arer
¥ wfw o uferor Rvmr % Raiw 14.12.2007 % Frsm o
11012/11/2007 &4194T (U) % sqa, g€ 4 fre sy ¥ are
ﬁsﬁﬁw@%mmﬁmﬁﬁwaﬁﬁwﬁl
2.6&@@'&9%@&@%%%@@?{%?@%@%
qay At B wifva e gy wite ik gfvere Ber
fRA 04.01.2013 ¥ Fr.a7. & 2/1/2012 ©im (T 1) ¥ AR ergeeit
HT A& & ATl B sy |

3. =TT fAWTT g e aRe wF 9fy o e ¥ ww §
W@?%QWWWWW&W%WWW%I
HLTAT ATTY

4.aﬁﬁwwﬁwhﬁ:ﬂwma?rmﬁ?rzﬁﬁzﬁw
T F wE (R owgd & whE o9 ddfa wemafe
sATrE/fRanr # qmie f oty F R RRgiRa o By 8
Tt RutiRa f s oawdt 31 yenfa /R ¥ 9 ¥ urar
ﬁmﬁﬁmmﬁﬁﬁ@ﬁﬁqﬁwﬁ@aﬁﬁ%@ﬁ
T ATAAT
s.ﬁqﬁwﬁﬁmﬁwwﬁggwwﬁwWﬁﬁ
AT % GRT IATHT AT o arqwar ¥ wwelT g
TATITE /et & TRa amaeay dh #r 399 ¥ forg it &
T RT3 % weer & wréars 78} $r st




(rETETET)/

AT (AT )/ QR AT TETT T
e 7 T ) (e Fe /e T
srefer erfererer & ‘A" & g wT
8 dc e wwedt % sl EER
FeaqaTior wfereT % forg T 1)

| freeq et Reafy & Swereg § o FfE

# Ty [aaEe A ar w

qfvry § Ry =7 & CTEAEDT Aua

TAATALAA ATAT R CIEEISCEEARY Tl A

o R T Y eATa v o § A # 5 A
arefrorifr TR ¢ P = @R g ae O A % W qE
me/mﬁw%ﬁaﬁmﬁﬁmﬁ%w
e i gty Ferd AT e G s AT
118 e/ Prereer et & o Ay e ST ¥ A A & A
et et R St A% = & v &, A ot o
AT Bl

(ereaTAT % gEATE)




6. emaesi fiI urarar w1 PuffRa =@ i Pufas {7
T gaTE § Rfe/ag F gwrem & goaw &[/fT =0 gigas it
ST 3rrid 18 & 24 S 2014 F TUSIE AT § Thiida
Rixe & forw Frorfaes [T i romm 19 s 2014 (werar 6 gore
fafer =7 agay) ¥ fft s

7. el WIHIT &H AGTHIT FT AAT TGl HLA Tl TR & 6

SUFHI/ETIT TS HTAT ATIghl bt AT HT Aeior w5

I 9% daa/dg F THged daAuTe & gad § arerar @{ewr gry

giaqfe &t A7 wendt g1 Stat of emaeas g, 39 dey § A @ w@efag
At wrerar BT & fray o aeRar g




Srrrera/dat o iR gI=T a9 AT

AT TR IUEE e # 4 T gEArny/E afvadt § ITast
qoit B R Ux T o el §1 g Rfe afiew # Steafeq et
Wmﬁmm/wﬁglﬁmﬁm%ﬁaﬁwm-m
e TRt s
2, 7rg AT srATiOra fRa st g

(i) #Refmet.... % ez Fr5 goaear ATl AGHATHS HIHAT T
& dfaa g of 7 € RaEmdia )

(il) T FeatssT @g & 9 2

(ifi) T ek RET Y e i de gl fanra 5 ad & TR &t
gt et g, T amT ¥ T ¥ afawrd a1 IEd S A
¥ %l g Rfde garfia 1@ @ 8

(iv) fe=er 10 g9 ¥ T =T U< A Frev/adt e afetua AE hv
nﬁé‘awﬁﬂﬁmaﬁ%aﬁwaﬁwaﬁlﬁﬁﬁﬁﬂ’%aﬁﬁ/@
qrifeaat &t gt e § (Srar oft A &)l

(TFE=TAT )

(e afeaary Raverr/det [a=s arferaTdl)

(‘Qg

[ ol



HTed dAdhle
r Government of India
L. e 3ueiehT ey, W 3 ATddfae fadqeu FHATed
Ministry of Consumer Affairs, Food & Public Distribution
S - 18UaiehT F1aTes fASMT Department of Consumer Affairs
T gteror enesT National Test House

Azforders &1 Hdrafesa Office of The Director General
Hidt &1, AaTe-v, Aleeo®, Hlodldl-700091 CP Block, Sector-V, Salt Lake, Kolkata-7000°
@usa-zas‘.r 5387/3870/3872 @ dgnth-wb@nic.in/ dg-nth@nth.gov.in &5 www.nth.gov.in

No. G-318/A-HQ/Accounts Officer Date: 9%: 08 292%

OFFICE MEMORANDUM

Sub: Filling up of One (01) post of Accounts Officer in National Test House, Kolkata on
Deputation (including short term contract) basis.

Services of suitable officers under the Central Govt. are required for appointment to the post as
mentioned in Annexure — A.

2. The pay of the officer, selected will be regulated in accordance with the Ministry of Finance
O.M NO. I(ii)/E-ITI(B)/75 date 07/11/1975 and as amendment issued from time to time.

1] As the requirement is urgent, it is requested that applications in the enclosed proforma
(Annexure-I) of the interested officers, who are eligible and who can be spared in the event of selection
may be forwarded together with CR Dossiers of last 5 (five) years, Vigilance Clearance, No-penalty
Certificate & Integrity Certificate so as to reach the undersigned within 60 days from the date of
publication of advertisement in Employment News. The officers who volunteer for the post will not be
permitted to withdraw their candidature later. Incomplete application or applications received after
closing date and those received without the ACRs/APARs, Vigilance Clearance, No-Penalty Certificate
& Integrity Certificate will not be entertained.

Encl: As stated above
o —
2 '2323
(Atish Kumar)
Scientist-C (Mech.)/AO / (I/C)

For DG, NTH, Kolkata
Tel No: 033-2367 3872

i aReR) ()
To Administrative Officer (/)
All Central Government, State Government and Union Territories offices. TG e e ()

National Test House (H.Q)

wiie- 9 6, s
Biock- C oomtsa
Wi o9, FlE]d-9]
Salt Lak-, Kolkata-91



ANNEXURE - A
01. Designation of the post Accounts Officer
02. Place of Posting National Test House (HQ) Block — CP, Sector — v,
Salt Lake, Kolkata — 700091
03. No. of Post 01 (One)
04. Pay Band & Grade Pay Level-7 of pay matrix, Rs. 44,900 — 1,42,400/-
05. Classification General Central Service, Group-B, Gazetted, Ministerial

06. Eligibility
Deputation (including short term contract)

(A) Officers under the Central Government or State Government or Union Territories or Public Sector
Undertakings or statutory and Autonomous Bodies: -

i) Holding analogous post on regular basis in the present cadre or department; or
ii) with five years’ service in the grade rendered after appointment thereto on regular basis in level 6 in the
Pay matrix, Rs.35400-112400/- or equivalent in the parent cadre or department and

(B) Possessing any one of the following qualifications: -
Essential:
(i) Degree in any subject from a recognised university with three years experience in Cash, Accounts and
Budget work in a Government Office or Public Sector Undertaking or Autonomous Bodies or Statutory
Organisation; or
(ii) Degree in any subject from a recognised university with three years experience in Cash, Accounts and
Budget work with completed training in Cash and Accounts Work from Institute of Secretariat Training
And Management or any other training Institute recognised by Government of India.
Desirable: -
(a) Pass in the Subordinate Accounts Service examination conducted by any one of the Organised Accounts
Departments of Government of India; or
(b) Bachelor’s degree in Commerce or Management or Business Studies.

Note 1: Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of the Central
Government shall ordinarily not exceed three years.
Note 2: The maximum age-limit for appointment by deputation shall be not exceeding fifty-six years as on
the closing date of the receipt of application.
Note 3: For the purpose of appointment on deputation (including short term contract) basis, the service
rendered on a regular basis by an officer prior to the 1st January, 2016 or the date from which the revised
pay structure based on the recommendations of the Seventh Central Pay Commission has been extended,
shall be deemed to be service rendered in the corresponding level and the pay matrix extended based on
the recommendations of the said Pay Commission except where there has been merger of more than one
pre-revised scales of pay into one grade with a common level and the pay matrix and where this benefit will
extend only for the post(s) for which that level and the pay matrix is the normal replacement grade without

any up gradation.
% ' contd...2

wublets!
Administrativk Officer (1/C)
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Applications in the given proforma along with copy of certificates, CR Dossier (last five years),
Vigilance Clearance, Integrity Certificate, No-Penalty Statement and Cadre Clearance from officers who are
willing and fulfilling the above qualification and experience and whose service can be spared immediately
on his/her selection to the above-mentioned posts, kindly be forwarded within 60 days from the date of
advertisement in Employment News and News papers. Application may please be forwarded to the

following address:

Director General-NTH
National Test House, Block — CP Sector — V
Salt Lake, Kolkata — 700091

%72\%5@»
(Atish Kum

Scientist-C (Mech.)/A. O. (I/C)
For Director General, National Test House

Administrative Officer (C)
TN G e ()
{ational Test House (HQ.)
ip- & TS
Block-C? Sector-V
Ui |, dleidiai-di

Salt Lake, Kolkata-51



~3-

- ANNEXURE-]

B10-DATA/ CURRICULUM VITAE PROFORMA

1.Name and Address
{in Block Letters)

2.Date of Birth (in Christian era)

3.i) Date of entry into service

ii) Date of retirement under
Central/State Gavernment Rules

4.tducational Qualifications

5. Whether Educational and
other qualifications required for
the post are satisfied. (If any
qualification has been treated
as equivalent to the one
prescribed in the Ruies, state
the authority for the same)

Qualifications/ Experience required as
mentioned in the advertisement/ vacancy
circular

Qualifications/ experience possessed by the officer

Essential

Essential

A) Qualification

A) Qualification

B} Experience

B} Experience

Desirable

Desirable

A) Qualification

A} Qualification

B} Experience

B) Experience

5.2
subjects may be indicated by the candidate.

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications as
mentioned in the RRs by the Administrative Ministry/Department/Office at the time of issue of Circular
and issue of Advertisement in the Employment News.

In the case of Degree and Post Graduate Qualifications Elective/ main subjects and subsidiary

post.

6. Please state clearly whether in the light of entries |
made by you above, you meet the requisite
Essential Qualifications and work experience of the

data) with reference to the post applied.

6.1 Note: Borrowing Departments are to provide thelr specific comments/ views confirming the
relevant Essential Qualification/ Work experlence possessed by the Candidate (as indicated in the Bio-




7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated by your
signature, If the space below is insufficient.

Office/Institution | Post held on From To *Pay Band and Grade | Nature of
regular basis Pay/Pay Scale of the | Duties {in
post held on regular | detail)
basis highlighting
experience
required  for
the post
applied for

*|mportant: Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and
therefore, should not be mentioned . Only Pay Band and Grade Pay/ Pay scale of the post held on
regular basis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay where such
benefits have been drawn by the Candidate, may be indicated as below;

Office/Institution | Pay, Pay Band, and Grade Pay From To
drawn under ACP / MACP Scheme

8.Nature of present employment i.e. Ad-
hoc or Temporary or Quasi-Permanent
or Permanent

9.in case the present employment is
held on deputation/contract basis,
please state-

a}) The date of initial | b) Period of appointment | c) Name of the parent|d) Name of the

appointment on deputation/contract office/organization to | post and Pay of
which  the  applicant | the post held in
belongs. substantive
capacity in the
parent

Organisation

9.1 Note: In case of Officers already on deputation, the applications of such officers
should be forwarded by the parent cadre/ Department afong with Cadre Clearance,
Vigilance Clearance and Integrity certificate.

9.2 Note: Information under Column 9{c) & (d) above must be given in all cases
where a person is holding 2 post on deputation outside the cadre/ orgamzatlon but
stilt maintaining a lien in his parent cadre/ organisation -
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details.
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| 10. 17 any post held on Deputation in the [
f past by the applicant, date of return
t from the last deputation and other

employment:

e) Universities
f) Others

11.Additiona! details about present

Please state whether working under
(indicate the name of your employer
against the relevant column)

a) Central Government

b) State Government

€) Autonomous Organization
d) Government Undertaking

12. Please state whether you are
working in the same Department and
are in the feeder grade or feeder to

feeder grade.

13. Are you in Revised Scaie of Pay? If
yes, give the date from which the
revision took place and also indicate the

pre-revised scale

14.Total emoluments per month now drawn

Basis Pay in the PB

Grade Pay

Total Emoluments

LS. In case the applicant belongs to an Org
‘ay-scales, the latest salary slip issued by

nclosed.

anisation which Is not following the Central Government
the Organisation showing the following details may be

Jasic Pay with Scale of
‘ay and rate of
crement

Dearness Pay/interim Total Emoluments

retief /other Allowances
etc., {with break-up
details}

6.A Additional information, if any, relevant to the
ast you applied for in support of your suitability for

e post.

his among other things may provide information with
gard to {i) additional academic qualifications (ii)




—§-

rofessional training and (iii) work experience over and
above prescribed in the Vacancy
Circular/Advertisernent)

{Note: Enclose a separate sheet, if the space is
insufficient)

16.8 Achievements:

The candidates are requested to indicate information
with regard to;

(i) Research publications and reports and special
projects

(ii) Awards/Scholarships/Official Appreciation

(iii) Affiliation with the professional
bodies/institutions/societies and;

(iv) Patents registered in own name or achieved for the
organization
-(v) Any research/ innovative measure involving official
recognition vi) any other information.

(Note: Enclose a separate sheet if the space Is
insufficlent)

17. Please state whether you are applying for
deputation {ISTC)/Absorption/Re-employmen; Basis.#
{Officers under Central/State Governments are only
eligible for “Absorption”. Candidates of non-
Government Organizations are eligible only for Short
Term Contract)

# (The option of ‘'STC' / ‘Absorption’/'Re-employment’
are available only if the vacancy circular specially
mentioned recruitment by “STC” or “Absorption” or
“Re-employment”}.

18. Whether belongs to SC/ST

| have carefully gone through the vacancy circularfadvertisement and | am well aware that the
information furnished in the Curriculum Vitae duly supported by the documents In respect of Essential
Qualification/ Work Experience submitted by me will also be assessed by the Selection Committee at the
time of selection for the post. The information/ details provided by me are correct and true to the bast
of my knowledge and no material fact having a bearing on my selection has been suppressed/ withheld.

(signature of the ca ndidate)

Address

Date




.?.

Certification by the Empioyer/ Cadre Controlling Authority
The information/ details provided in the above application by the applicant are true and
correct as per the facts avallable on records. He/she possesses educational qualifications and
experience mentioned in the vacancy Circular. If selected, he/she will be relieved immediately.
2. Also certified that;

i) There is no vigilance or disciplinary case pending/ contemplated against Shri/Smt.
ii) His/ Her integrity is certified.

iiii) His/ Her CR Dossier in original is enclosed/photocoples of the ACRs for the last 5 years duly
attested by an officer of the rank of Under Secretary of the Govt. of india or above are enclosed..

iv) No major/ minor penalty has been imposed on him/ her during the last 10 years Or A list of
major/ minor penalties imposed on him/ her during the last 10 years is enclosed. (as the case may be)

Countersigned

(Employer/ Cadre Controlling Authority with Seal)

t



Cd
-8 Annexure-l|

Points to be noted by the Borrowing/ Parent Department/ Office to be highlighted in DOP&T
circular for compliance by the Ministries/ Departments]

1. Vigilance Clearance will not normally be granted for a period of 3 years after the currency of

punishment, if a minor penalty has been imposed on an officer. In case of imposition of a major
penalty, Vigilance Clearance will not normally be granted for a period of 5 years after the currency

of punishment in terms of DOP&T O.M. No.11012/11/2007-Estt.(A) dated 14.12.2007.

2. While forwarding applications in respect of officers who are about to complete their
‘cooling-off’ period shortly the instructions of DOP&T as contained in O.M. No.2/1/2012-Estt.{Pay.I})
dated 04.01.2013 may be strictly adhered to.

3. A copy of the Application format may be provided by the Borrowing Department in their

website in a downloadable form as Word Document along with the advertisement.

4, In the case of a vacancy already existing at the time of issue of communication inviting
nominations/ publication in the Emploxjment News, the eligibility may be determined with
reference to the last date prescribed for receipt of nominations in the concerned administrative
Ministry/Department. In the case of an anti_cipa_ted vacancy, the crucial date for determining

eligibility should be the date on which the vacancy is é.xpected to arise.

5. It shall be prominently mentioned in the vacancy circular/ advertisement that the
applications/CV not accompanied by supporting certificates/ documents in support of Qualification
and Experience claimed by the candidates would not be processed for determining the eligibility of

the candidates for the selection.

6. Crucial date for determining the eligibility of the applicants will be counted after excluding
the first date .of publication of the vacancy/ post in the Employment News. ie., For the vacancy
published in the Employment News of 18-24 Jan. 2014, the crucial date will be counted from the
19™ Jan. 2014 {excluding the first date of publication).

7. To facilitate determination of eligibility of the applicants working in Public Sector
Undertakings/ Autonomous organizations not foliowing the Central Government Scales, their
equivalent scales of pay/posts may be confirmed by the borrowing Department. Where necessary,

details in this regard may also be ascertained from the lendin}, Department.



