
GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELH OFFICE OF THE MEDICAL SUPERINTENDENT BHAGWAN MAHAVIR HOSPITAL 
H-4/5, PITAMPURA, DELHI-II0034. No. F3(255)/2022/BMH/JR/ &2 36 -23 

S.No 

Subject:- Recruitment to the post of Junior Resident (M. B.B.S) on Adhoc Basis in Blhagwan 
Mahavir Hospital, GNCTD, Pitampura, Delhi-34. 

Name of 

Specialty 

Walk in interview wilIl be held on 29/11/2023 at 09.30 A.M. in the office of the Medical 
Superintendent for selection/appointment of Junior Resident (M.B.B.S) on adhoc basis. However, 

the number of posts may vary and vacancies may be filled in phases. 

J.R 

(M.B.B.S) 

WALK IN INTERVIEW 

No of posts for advertisement on Total 

adhoc basis (For 1 Year) 
GEN OBC EWS SC ST 

05 

*Number of seats may vary. 

AGE LIMIT: 

EDUCATIONAL QUALIFICATIONS: 

EMOULUMENTS: 

Dated 

2 

2n|2023 

07 

Note:- If any post of reserved category left vacant due to unavailability of eligible candidate, 

those posts may be filled with unreserved category. 

Date of Interview 

29/11/2023 

For Junior Resident(M.B.B.S):- MBBS Degree from MCI recognized university with intenship 
completion certificate. Internship should not be completed betfore 28/11/2021 Registration with 
Delhi Medical Council is compulsory. 

For J.R. -Upper age limit for Junior Resident for eligibility will be 40 years in accordance of 
circular No. F.No. 121/26/2010/H&FW I996 -2045 dated 10- 06-2011 issued by HH &FW department 
GNCTD may be considered. Relaxation in Upper Age limit to SC/ST, OBC and Physically 
Handicapped candidate will be as per rules. 

For JR As per Pay Matrix, at Level-10 (Rs. 56,100 - 1,77,500), plus usual allowance as 

TENURE:- The initial appointment is for 89 days which may be extended till 01 year on the basis of 
satisfactory work and conduct with one day break after completion of every 89 days tenure. The 
appointment is purely on adhoc basis. 

admissible under the rules. 



Registration with Delhi Medical Council of India is Comnulsorv. Candidates must bg 
Phoograph and a set of attested copies of all the certilicates along wih their originals for verilication ut the tme of interview. The details of documents are as follows 

2. DMC Registration.* 
Date of Birth Certificate(Xh Class) 

3. Degree of M.B.B.S. 

4. Altempt Certificate. 
5. Internship Completion Certificate. 
6. Mark-Sheets of all 4 professional of exams. 
7. Caste Certificate (If applicable), Only OBC (Delhi) candidates will be given the benefit of 

reservation/age relaxation under OBC category. OBC (Outside) Delhi candidates will 
be treated as Unreserved candidates and they must apply under general category. 
The OBC candidates must be in possession of current financial year non-creamy layer 
certificate, along with his/her caste certificate. 

8 Aadhar Card/Voter Card/ Driving Licence./ any valid photo l/card approved by Govt. 
9. EWS certificate from authorized person as per rule. 

DMC Registration.* 
The Candidate should have valid DMC registration certificate at the time of interview. 

The candidates who have submitted receipt showing that they have applied for DMC 
registration at the time of interview, should submit valid DMC Registration Certificate within 45 
days of joining otherwise their candidature will be cancelled. 

Note: -, In case of non availability of candidates, as per the relevant scheme mentioned above. 

candidates may be considered in terms of the relaxation of provision circulated as per circular no. 
F.121/26/2010/H&FW/1996-2045 dated 10/06/2011 of Department of H&FW, GNCTD with the 
following relaxations: 
For Jr. Residents: 

Post graduate doctors who are interested to serve as Junior Resident will be allowed to join as 
Junior Resident if fresh graduates are not available. 

2 Junior residents who have completed one year of Jr. Residency may be allowed to again 

appear for interview for selection and will be offered residency only if no fresh junior 
resident beyond one year of appointment under relaxcd provisions is available. 

Other General Conditions/requirements: 
1. The posts will be filled up in phases as per availability of vacancies and as per need o> the 

department. The number of vacancies as shown above may be subject to change. 
2. Appointment shall be subject to medical fitness and verification of educational certificates. 

3. No TA/DA will be paid for appearingin the interview. 
4. Hostel Accommodation is compulsory for Junior Resident. 

5. In case of EWS, the appointment is provisional and is subject to the Income and Asset 
Certificate being verified through the proper channels and if the verification reveals that the 
claim to belong to EwS is fake/false the services will be terminated forthwith without 
assigning any further reasons and without assigning any further reason prejudice to such 
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