ODISHA SUB-ORDINATE STAFF SELECTION COMMISSION
BLOCK NO- 3 & 5, UNIT-1, BHUBANESWAR-751009

Tel-0674-2597149/2597152, Website: www.osssc.gov.in
ADVERTISEMENT
No. IIE- 142/2024/ A 2.} /OSSSC Dated 27" December, 2024

Invitation of online application for the post of Sevak/Sevika and Tribal Language
Teacher in Government schools under ST & SC Development, M & BCW

Department
Important Dates

Event Start date End date

Online Registration:-

Fresh candidates (New User) who have not
registered earlier for any previous recruitment of
the Commission

; . 30.12.2024 22.01.2025
Re-registration:-

Candidates who have already registered earlier
(Registered User) for any other post of the
Commission and got the User ID have to login
and re-register for this post

Submission of Online Application:-

Mere Registration/Re-registration does not
mean filing of online application. Online 30.12.2024 31.01.2025
Application shall be filed mandatorily after
completing the Registration/Re-registration.

Applications are invited online through the OSSSC website www.osssc.gov.in
from candidates for recruitment to 2279 number of District Cadre Group-C posts of
Sevak/Sevika (2243 nos.) and Tribal Language Teacher (236 nos.) in Government
schools under ST & SC Development, M & BCW Department. The District-wise total
vacancies for the post to be filled up by this recruitment and reservation for each category
of candidates is indicated at Annexure-I & II. The recruitment will be conducted
according to the Odisha Sub-Ordinate Staff Selection Commission (District Cadre) Rules,
2012 and Odisha Sub-Ordinate Tribal Welfare Education (Recruitment & Conditions of
Service) Rules, 1993 as amended up to date.

1. Details of Post to be filled up:

(i) The vacancies in the post of Sevak/Sevika and Tribal Language Teacher are of
district cadre. “District Cadre” means a candidate, after being selected, will be
posted and transferred within the district concerned.

(ii) Exercise of choice of districts: Applicants are required to indicate their choice for
the districts in the online application form as per their order of preference.
Candidates are advised to be careful while exercising choices/preferences of
districts which shall be final as mentioned by them in the online application. No
further request for change of such preferences/choices exercised shall be
entertained thereafter. The applicants shall mandatorily exercise choice for all the
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districts in order of preference for which the vacancies are advertised. Allocation
shall be made strictly on the basis of merit and choice/preference of districts,
as exercised by the candidate in the online application. However, mere exercise
of choice of districts shall not confer any right upon the candidate for appointment
in the said district, if selected.

(ii)The number of vacancies to be filled up on the basis of this recruitment may
undergo change without any prior notice at the discretion of the Government.

(iv)Reservations of vacancies for candidates belonging to Scheduled Castes,
Scheduled Tribes, Socially and Educationally Backward Classes, Women,
Sportspersons, Ex-Servicemen and Persons with Disabilities categories shall be
made in accordance with the provisions made under relevant Acts and Rules
framed, Notifications, Resolutions, Orders and Instructions of Government of
Odisha in force.

2. Post and Scale of pay:

The appointment to the post shall be made carrying the level of pay as given below
in the table.

Name of the Post Scale of Pay and Pay Matrix level

Sevak/Sevika,

Tribal Language Teacher-
Soura

Kuvi

Kui

Oram

Munda/Mundari

el Pay Scale 23600-74800, Pay Matrix level-06,

Bhuyan )
Ho Cell-01

Santali
Juang
Desia
Gadaba
Kisan
Koya
Bonda

3. Eligibility Criteria:
A) Age & Educational Qualification: -

(1) A candidate must have attained the age of 21 years and must not be above the age
of 38 years as on 1 January 2024. Date of birth as recorded in the HSC certificate
1ssued by the Board of Secondary Education, Odisha or equivalent certificate
issued by any recognized Board/Council/Indian University shall only be accepted.

(1) While applying for the post the candidate should ensure that he/she possesses the
minimum educational qualifications meant for the post as on the date of

) A

Page 2 of 11



advertisement and he/she is eligible for the post which is mentioned below:

Educational Qualification

Sevaka/Sevika The candidate must have passed +2 Arts/Science/Commerce

or its equivalent examination from a recognized institution
with C.T/D.LE.T training and Odisha Teacher Eligibility Test
(OTET) pass (either Paper-I or Paper-II or both).

Soura
Kuvi
Kui
Oram

Sadri
Bhuyan
Ho
Santali
Juang
Desia
Gadaba
Kisan
Koya
Bonda

Tribal Language
Teacher -

Munda/Mundari | The  candidate ~ must  have  passed the  +2

Arts/Science/Commerce or its equivalent examination from a
recognized institution with CT/D.LE.T training and Odisha
Teacher Eligibility Test (OTET-Paper-I) pass and also have
proficiency in the tribal language for which he/she is applying

Candidates possessing academic/ training qualifications from boards /
universities / institutions outside Odisha shall have to produce the
following documents failing which she/he shall not be considered eligible
for selection.
a. Proof of equivalency from any recognised universities of the state
of Odisha.
b. Affiliation of their institution to a recognised University, and
c. Recognition of such training course and institute by NCTE.
A Candidate furnishing certificates, mark-sheets with grades and grade
point shall have to furnish numerical equivalence of grades/ grade
points from the examination bodies failing which she/he shall not be
treated as eligible for selection.

(iii)Relaxation of upper age limit:
a. The upper age limit is relaxable by 5 years for the candidates belonging

to SC/ST/SEBC/Women category.

The upper age limit is also relaxable by 10 years in case of Persons with
Disabilities (PwDs).

The upper age limit is relaxable by the total period of service rendered in
defence service in case of Ex-Servicemen. The persons in Defence
Service having more than six months to retire or to be discharged from
service as on the last date of the submission of online application are not
eligible to apply for the post. Provided that those Ex-Servicemen who
have already secured regular employment under the State Government in
civil post and services would be permitted the benefit of age relaxation as
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(iv)

admissible for Ex-Servicemen for securing another employment in any
higher post or services under the State Government but such candidates
shall not be eligible for the benefit of reservation, if any, for Ex-
Servicemen in the State Government.

d. A candidate who comes under more than one category shall be eli gible
for only one benefit of relaxation which shall be considered most
beneficial to him/her.

Provided that Persons with Disabilities under SC/ST/SEBC category
shall be entitled to cumulative age relaxation of ten years on account
of their disability over and above the normal relaxation available to
them as SC/ST/SEBC candidate as specified under sub-rule 3(a)&(b) of
the Odisha Civil Service (Fixation of Upper age limit) Rules, 1989,

A candidate must be able to speak, read and write Odia and must have

a. passed the Middle School Examination with Odia as a language subject;
or

b. passed Matriculation or equivalent examination with Odia as the medium
of examination in non-language subjects;
or

c. passed in Odia as language subject in the final examination of Class-VII
or above from a School or Educational Institution recognised by the
Government of Odisha or Central Government,;
or

d. passed a test in Odia in M.E. School Standard conducted by the School
& Mass Education Department.

B) Other Eligibility Criteria: A candidate, in order to be eli gible for the post, must fulfil
the following conditions -

(1
(1)
(iii)

(iv)

He/she must be a citizen of India,
He/she must be of good character,

If married, must not have more than one spouse living. Provided that the
Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person or there are other grounds for doing so,
exempt any person from operation of the rule.

Applicant(s) claiming reservation as Sportsperson must possess Sportsperson
ID card issued by the Sports & Youth Services Department, Government of
Odisha and upload the scanned copy of original (not photocopy) Sportsperson
ID card online. Sportsperson ID card(s) issued by any other authority except
the Sports & Youth Services Department, Government of Odisha shall not be
accepted.

Applicants not having proper and genuine Sportsperson ID card issued
by the Sports & Youth Services Department, Government of Odisha shall
not be eligible for claiming reservation/benefit as Sportsperson and such
applications shall be rejected prima facie. They shall not be allowed to
participate as Sportsperson any further in the recruitment process.
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v)

(vi)

(vit)

(viii)

Applicant(s) claiming reservation under Persons with Disabilities (PwDs)
category must ensure that they possess Permanent Disability Certificate with
not less than 40% disability and belong to the category and sub-category of
disability along with suitable physical requirements and functional
classification as required for which the post has been reserved, as mentioned
under Notes below at Annexure-I & IT of the advertisement. They must upload
the scanned copy of the original (not photocopy) Disability Certificate granted
on Unique Disability Identity Card Portal by the competent medical authority
as notified by the State along with the UDID card. They must fill up the
required data regarding the disability in the appropriate check boxes of the
online application,

The DISABILITY CERTIFICATE/CARD issued by any authority other
than UDID portal is not acceptable.

Details of physical requirements and functional classification has to be
mentioned by the candidate having permanent disability in the appropriate box
of the online application.

Applicants having TEMPORARY DISABILITY should not apply as
PwDs candidates as they are not eligible and such applications shall be
summarily rejected. Further, those who do not meet the minimum
prescribed requirement such as percentage of disability, type and nature
of disability, physical requirements and functional classification meant for
the post, etc. shall be disqualified at any stage.

Further, to take the help of scribe in appearing the Examination, they need
to take written permission of the ADM-cum-District Superintendent
concerned, at least three days prior to the date of Examination as per procedure.
Scribe, compensatory time as admissible shall be allowed as per rules.

Applicant(s) claiming reservation as Ex-Servicemen must have possessed
Discharge Certificate/ID card and other supporting documents in support of
service rendered in defence services. He/She must furnish an undertaking to
the effect that they have not availed of any re-employment under the
Government of Odisha.

If any candidate has, at any time been debarred from recruitment examination
for a certain period by this Commission, he/she shall not be eligible for
appearing the same for that specific period.

All eligibility conditions should have been fulfilled as on the date of
advertisement,

Examination Fee:
NO EXAMINATION FEE IS PAYABLE FOR APPLYING FOR THE POST,

Last date of receipt of applications:

The last date of receipt of online applications in response to this advertisement 1s
31% January, 2025, The system will be automatically disabled and no application
for the post will be made available thereafter. Incomplete application/paper
application/application received after the last date shall be rejected prima facie.
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How to apply:

I)  Step by step procedure for registration/ re-registration/ application can be viewed
by clicking on "How do I register/re-register/apply" on the Home page of the
Commission's website-www.osssc.gov.in. The Instructions for the same shall also
appear on the computer screen by clicking on "Registered User" or "New User" as
the case may be. These instructions must be read carefully before proceeding to fill
up the Registration Form first followed by filling up of Online Application
Form which are separate operations, but corollary to each other.

a. Registration- Fresh candidates (New User) who have not registered earlier for

any previous recruitment of the Commission shall have to register for the post
by clicking on the button, "Apply Online" on the Home page.
Re-registration- Candidates who have already registered earlier (Registered
User) for any other post of the Commission and got the User ID have to login
and re-register for this post by selecting the "Re-registration" option provided
under the Applicant Menu.

It may be reiterated that mere Registration/Re-registration does not mean
complete filing of online Application. Hence the candidates are advised to fill
up and submit the online Application as per the guidance of the system after
completing the Registration/Re-registration.

Submission of online Application- After completing the Registration/Re-
registration, they have to login, furnish the data and information in detail as per
documents in the appropriate fields as per guidance of the online system to fill
up and submit online Application. Incomplete applications shall be summarily
rejected.

IT) Pre-Requisites for Registration/Re-registration and Online Application:

a.

Full Specimen Signature of the Applicant, scanned in "jpg/jpeg/png" format
between the ranges of 20kbs to 50kbs shall be kept handy for up-loading prior
to making Registration/re-registration for any Post.

Applicants shall keep their Certificates and Mark Sheets ready for filling in the
details of the educational qualifications during Online Application.

In addition, they shall keep ready a copy of the recent passport size coloured
photograph, scanned in the “jpg/jpeg/png” format between the ranges of 20 kbs
t0 100 kbs for uploading in the Online Application.

The photograph and full specimen signature scarmed for uploading must be
clearly identifiable/visible, otherwise the registration/ re-registration and
application shall be liable to rejection and no correspondence on this account
shall be entertained.

Applicants must have their own personal e-mail ID and Mobile/Cell Phone
Number with validity till the completion of the recruitment process for
receiving all important communication, like, Activation Key, various Alerts
and downloading Admission Letters and other intended document(s) from the
OSSSC Web Portal. Under no circumstances, an Applicant should
share/change his/her e-mail TD and Mobile/Cell Number with any other person.
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In case, he/she does not have a valid personal e-mail ID, he/she shall create a
new e-mail ID for applying online.

Original Certificates/documents to be produced at the time of verification:

(1)

(i)

(iif)

(iv)

)

(vi)

(vii)

(viii)

(ix)

(x)

HSC pass or equivalent, +2 pass or equivalent, educational Certificates and
Mark sheets of qualifying Examinations.

Training pass Certificate and Marksheet (as prescribed for the post in clause-
3(A) of the advertisement) issued by NCTE recognised College/Institution.

Candidates possessing Academic/ Training qualifications from outside Odisha
must have produced required documents as mentioned in clause 3(A) of the
advertisement.

Certificate of passing CTI/DIET Training and Odisha Teacher Eligibility Test
(OTET) pass (either Paper-1 or Paper-II or Both) as per required educational
qualification.

Certificate of passing Odia as a language subject in the final examination of
Class-VII from any School/Educational Institution of Odisha or Central
Government or passing a test in Odia language in Middle School Standard
examination conducted by the School & Mass Education Department, Odisha.

Sportsperson ID card issued by the Sports & Youth Services Department of
Government of Odisha, if claimed, reservation as Sportsperson.

Discharge Certificate, Identity Card and documents in support of service
rendered in defence services in case of Ex-Servicemen. An undertaking to the
effect that the person claiming benefit under Ex-Servicemen has not got any
employment under Government of Odisha utilising the benefit under Ex-
Servicemen,

Candidates claiming reservation as SC/ST/SEBC category shall produce
certificates issued for the purpose of service issued by competent authority.

Persons with Disabilities (PwDs) shall produce permanent disability
certificates along with proper functional classification and physical
requirements meant for the post granted on Unique Disability Identity Card
Portal by the competent medical authority as notified by the State along with
the UDID card.

Residence Certificate issued by competent Authority.

Place and Date of Examination:

The date, time and venue of the Preliminary/ Main Examinations will be

notified later in the Commission’s website. The candidates are advised to visit the
website of the Commission at regular intervals and also keep track of different
notices to be published by the Commission to know about the detailed programme
of the examinations.

Admission Letters:

Provisional Admission letters, containing intimation about the date, time

and venue for the Preliminary/ Main Examinations shall be uploaded on the
Commission’s website- www.osssc.gov.in well ahead of the date of the
Examinations. The date of Preliminary/ Main Examination shall be advertised in
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10.

the Local News Paper for information of the candidates. Each eligible candidate
shall have to download his’her Admission Letter by using his/her User ID &
Password before the date of examination by visiting the Commission’s website
and clicking “Download Admission Letter” option under the Applicant Menu.
The Commission will not send any printed Admission letter to any candidate
through post or any other mode.

Plan of Examinations: The plan of examination is described hereunder in brief
which is tentative. The details of the examinations will be finalised by the
Commission after getting the exact number of applicants for the post after the last
date of receipt of applications. There may be some modifications in the plan of the
examination as will be expedient. The conduct of Preliminary Examination will be
decided by the Commission after the last date of receipt of online application
depending on the number of valid applications.

The recruitment examination comprises the stages as described below:

(A)Stage-I: Preliminary Examination (MCQ type in OMR/CBRT Mode*)

No. of Full .
f P Ti Subjects
Dlgmeyl Bost Questions | Marks ime

Sevak/Sevika 1 Paper-1 & Paper-II
& Tribal 100 100 hours (as per syllabus at
Language Annexure-III)

Teacher

This examination is meant to serve as a screening test only. On the basis of
performance in the Preliminary Examination, candidates will be shortlisted at least
@ 5 times the number of vacancies advertised for the post, category / special
category wise, as per merit and screened to appear the Main Examination. The
marks obtained in the Preliminary Examination by the candidates shall not
be taken into consideration for determining their final order of merit for
selection.

In case of failure to appear in the Preliminary Examination, the candidate
shall not be considered any further in the recruitment process.

(B) Stage-II: Main Examination (MCQ type in OMR/CBRT Mode*)

f ! i
g No-of | pull Marks | Time Shhjets
Post questions
Sevak/Sevika H
& Tribal 1% e
100 100 (as per syllabus at

Language hours Annexure-III)
Teacher

*The exact mode of Preliminary/ Main Examination will be notified later.
Main Examination shall comprise questions from the syllabus as indicated in the

table above,

o

i) The detail syllabus is enclosed at Annexure-II1.
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ii) Negative marking

o There shall be negative marking in Preliminary and Main Examination.

e There are four alternatives for the answers to every question. For each question
for which a wrong answer has been given by the candidate, one-third (0.33) of
the marks assigned to that question will be deducted as penalty.

e Ifa candidate gives more than one answer, it will be treated as a wrong answer
even if one of the given answers happen to be correct and there will be same
penalty as above for the question.

e Ifaquestion is left blank, i.e., no answer is given by the candidate, there will be
no penalty for that question.

iii) Minimum Qualifying Marks - In the Main Examination, the minimum qualifying

1L

12.

13.

marks for ST, SC, PwD, Ex-Servicemen and Sportsperson category of candidates
shall be 30% and the minimum qualifying marks for candidates other than ST, SC,
PwD, Ex-Servicemen and Sportsperson category, shall be 35%. In case of failure
to appear/qualify in the Main Examination, the candidate shall not be considered
further in the recruitment process.

Provisional Merit List & Screening list of the Preliminary Examination:

The Provisional Merit List (Preliminary) of all the candidates who have
appeared the Preliminary Examination shall be prepared in order of merit on the
basis of marks secured by the candidates in the Preliminary Examination, from
which candidates will be shortlisted at least (@ 5 times of the number of vacancies
advertised category / special category wise which will be published as a Provisional
Screening List (Preliminary) and the candidates so screened shall be called for the
Main Examination.

Provisional Merit List & Screening list of the Main Examination

The Provisional Merit List (Main) of all the candidates who have appeared
the Main Examination shall be prepared in order of merit on the basis of marks
secured by the candidates in the Main Examination from, which among the
candidates securing the minimum qualifying marks in the Main Examination, will
be shortlisted at least @ 125% of the number of vacancies advertised category /
special category wise as per merit on the basis of performance in the Main
Examination only which will be published as a Provisional Screening List (Main)
and the candidates so screened shall be called for the document verification.

The marks obtained in the Preliminary Examination by the candidates shall
not be taken into consideration for determining their final order of merit for
selection.

Provisional Screening list for Document Verification:

The candidates finding place in the Provisional Screening List so screened
shall be called for document verification.

It is clarified here that, the Commission is not verifying any original
document for admission of the candidates to the examination. The candidates will
be provisionally admitted to the examination based on the information submitted
by them in online application along with declaration. The original documents of
the shortlisted candidates shall be verified/validated with reference to the bio-data

Page 9 of 11

2 . o




14,

5.

16.

and application of the candidate by the Collectors concerned for validation of
candidature before issue of appointment order. As such, the candidature of the
applicant shall remain provisional till validation by appointing authority.

The verification of original documents and validation of Biodata of the
Candidates shall be conducted on a fixed date in the office of the Collector and
District Magistrate of each district. Ordinarily, no request for change of time of
verification or venue is admissible.

The candidates will have to download the Intimation Letters by logging in
the web portal of the Commission www osssc.gov.in with their User ID and
Password for document verification after the same is issued by the Commission
and notified in the website. No hardcopy of Intimation Letter will be sent to any
candidate by post.

All the candidates issued with Intimation Letters for the verification of
original documents are required to mandatorily attend the document verification
process before the District Level Board. If any candidate fails to attend document
verification process, his’her candidature shall be rejected and he/she shall not be
allowed to participate in the recruitment process any further.

Candidate must bring all the original documents/certificates required as per
terms and conditions of advertisement in support of his/her claim.
It 1s also made clear that candidature of the candidates is purely provisional.

The candidature is liable for rejection in the event of inadequacy/deficiency found
at any stage. Mere participation in the document verification process does not
confer any right upon the candidate for appointment.

After Document Verification, candidates will be selected @100% of the
vacancies advertised out of the 125% candidates called for document verification..
Select list:

Provisional Select List shall be drawn out of screening list of eligible
candidates after the document verification process separately for each district equal
to the number of vacancies advertised category wise. Allocation shall be made
strictly on the basis of merit and choice/preference of districts, as exercised by the
candidate at the time of submission of online application.

Results:

District wise provisional results shall be published in due course in the
Commission’s website- www.ossse.gov.in. The results published by the
Commission shall remain provisional till acceptance of candidature by the
requisitioning authority / appointing authority.

Cancellation/Disqualification of the candidature and imposition of Penalty:

Any misrepresentation / suppression / furnishing of wrong information /
manipulation by the candidate in the online application and impersonation/
adopting unfair means/ malpractice shall result in cancellation/disqualification of
his’her candidature at any stage of recruitment process, even after issue of
appointment order. '

If the candidate fails to observe any of the instructions of the Commission
or any officer authorised on behalf of the Commission up to invigilator or centre
supenntendent of the examination centre he/she shall be liable to be disqualified
or debarred from the examination as well as future examination for employment or
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may be imposed with any other penalty/ punishment as per Act/ Rules of
Government in force.
For better clarification the relevant provisions of OSSSC (District Cadre)
Rules, 2012 is reiterated below.
“A candidate who is or has been, declared by the Commission to be guilty of:
(1)  Obtaining support for his candidature by any means; or
(i)  Impersonation; or
(ii1)  Procuring impersonation by any person; or
(iv)  Submitting fabricated documents, or documents which have been tampered
with; or
(v)  Making statements which are incorrect or false or suppressing material
information; or
(vi) Resorting to any other irregular or improper means in connection with his
candidature for the examination, or
(vi))  Adopting unfair means during the examination; or
(viii) Writing obscene language or pornographic matter, in the scripts; or
(ix) Misbehaving with the fellow examiners or the invigilators in any manner in
the examination hall; or
(x)  Harassing or causing bodily harm to the staff employed / engaged by the
Commuission for the conduct of the examination; or
(xi)  Violating any of the instructions contained in the admission certificates; or
(xi1) Attempting to commit or, as the case may be abetting the Commission of all
or any of the acts specified in the foregoing clauses; shall be liable
(a) to be disqualified by the Commission from the examination for which
he/she is a candidate;
(b) to be debarred, either permanently or for a specified period
(1) by the Commission, from appearing in any examination or selection
held by them: or
(i) by the State Government, from entering to any employment under
them; or
(¢) ifhe is already in service under Government, to disciplinary action under
the appropriate rules.”
The decision of the Commission with regard to the eligibility or otherwise
of a candidate in the entire process of recruitment shall be final and binding.
Candidates are advised to submit online applications well in advance
without waiting for the last date in order to avoid the last hour rush in online
application system.

By order o{ e Commission

N Y
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Odisha Sub-ordinate Staff Selection Commission (OSSSC)

Sevak/Sevika for the year 2024

(ANNEXURE -1)

Page No. 1
30/12/2024

VACANCIES
CATEGORY WISE VACANCIES SPECIAL CATEGORY WISE VACANCIES |
(Included in Total at Column No. 11) ‘
SINo. VRGO UR ST sC SEBC EX- |SPO| *VI “HI “0I “MD |
(W) (W) (W) W) Total | SERV |RTS W) ‘ W) W) o Total i
(1) (2) 1B |G e OO an| an (12) (13 [ A [ as) | de) | an | as a9 eolen| @2 |
L. Angul| 38 | 19 | 7 | 3 | 4 | 2 1 2 74 2 0 AL I T N B 6 |
2 Bargarh| 37 | 18 | 11 | 5 | o | s | . [ - 85 3 I N 7 |
3. Bhadrak| 7 | 3 | 1 | - | 1| 1| - | - 13 ; g | 1 «lh= b= =] allm|s 1|
4. Balasore| 35 | 17 | 12 6 1 5 4 2 92 3 I 1 - | - | - . 8
5. Balangir| 29 | 14 | 8 4 4 2 - 5 61 2 : I . L= -] - ]-]- 5
6. Boudh| 3 2 - - 3 1 - - 9 = = = = - i - - - - - .
7. Cuttack| 11 6 6 3 6 3 . = 35 1] - | sl == J =) wi] =] = 2
8. Deogarh| 5 | 2 | 2 | 1 {3 |t |-|.]| 1 - e 1|
B Dhenkanal|l 17 | 9 |10 | 5 | 3 | 1 | a | 2| s 2 pl=f1lef=]c]z]e s |
10 Gajapati| 25 | 13 - - 4 2 = . 44 1 3 I 5 I - | - - . 4
1 Ganjam| 21 11 | - 2 l - - 36 1 - I - - - - - - - 2
2. Jagatsinghpur| 1 - 1 - 1 1 - - 4 - 3 s - = - - - = . “
3. Jajpur| 31 {16 | 9 [ 4 | 5 | 3 | - | - 68 2 [ A T I O T A I T (NN I I 6 |
4. Jharsuguda| 27 | 14 [ 15 | 7 | 8 | 4 | - | - 75 2 N R O A T A T O N 6 |
15. Kalahandi| 26 | 13 | 9 5 3 2 2 I 61 2 1 [ . | g wlw | =1 - 5
16 . Kandhamal| 47 | 24 - - - - 1 - 72 2 l 1 - 1 - I - - - 6
7. Kendrapara| 9 5 4 2 - - - - 20 l - l - - - - - - - 2
18. Keonjhar| 44 | 22 7 3 1 5 . - 92 3 1 | s I 2 1 - 1 - 8
19.. Khordha| 4 | 2 | 11 | 6 | 7 | 3 - = 33 1 = i m e T ol =)afe N




B Odisha Sub-ordinate Staff Selection Commission (OSSSC) Page No.2

Sevak/Sevika for the year 2024 LA
( ANNEXURE -1)
VACANCIES
CATEGORY WISE VACANCIES SPECIAL CATEGORY WISE VACANCIES
(Included in Total at Column No. 11)
B bies VACANCGLIN UR ST 5C SEBC_| o | X, |V “HI “0l M|
(W) (W) (W) (W) (W) (W) (W) (W)

(1) (2) @ | @S 6 D] ® | O (10y | (1) (12) | (3| a4 | asy e | (7) | (18) | (19) | (20) (21 ] (22)
20 . Koraput| 28 | 14 | 13 | 7 12 | 6 5 2 87 3 l l - I . I -l - - 7
21. Malkangiri| 42 | 21 19 9 14 7 9 5 126 4 I I 1 1 - | - 1 - 10
2 Mayurbhanj| 73 | 36 | 25 | 13 | 23 | 11 | - - 181 5 2 | | T O T O R O A 14
23. Nuapada| 24 | 12 | 13 7 7 3 - - 66 2 I | - 1 . | - s - 6
24. Nabarangpur| 94 | 47 | 39 | 20 | 25 13 | I 240 7 2 2 I 2 1 1 | I 1 19
25. Nayagarh| | - 5 3 2 1 - - 12 - - - - - - 2 = . ’ -
26. Puri| 3 2 1 - | = s - 7 s . - - E . - - - - -
27| - Rayagada| 71 | 35 | 2I 1| 15 8 - - 160 5 2 I 1 1 [ [ I - 14
28 Sambalpur| 15 7 I 5 5 3 - - 46 | - I - i - - - - - 3
29. Subarnapur| 7 4 4 2 2 ! - - 20 ] - | - - - - - - - 2
30. Sundargarh| 69 35 19 10 13 6 5 2 159 5 2 | 1 1 I | - 1 - 13

Total Sevak/Sevika 844 | 423 | 284 | 140 | 204 | 101 | 32 | 15 | 2043 6l 20 (27| s |20 4)15]3]7]1 164




Odisha Sub-ordinate Staff Selection Commission (OSSSC)
Sevak/Sevika for the year 2024

*Notes:-
1) EX-SERV - Ex-Serviceman

2) SPORTS - Sportsperson
3) Physical Requirements & Functional Classification : -
A) Physical Requirements
I) H - WORK PERFORMED BY HEARING / SPEAKING
II) R & W - WORK PERFORMED BY READING AND WRITING
1) S - WORK PERFORMED BY SITTING (ON BENCH OR CHAIR)
IV) SE - WORK PERFORMED BY SEEING
V) 8T - WORK PERFORMED BY STANDING
B) Categories of disabled suitable for the Job
I) VI- VISUALLY IMPAIRED WHICH INCLUDE ANY ONE OF THE FOLLOWING : -
a) LV/PB - LOW VISION/PARTIALLY BLIND
II) HI - HEARING IMPAIRED WHICH INCLUDE ANY ONE OF THE FOLLOWING : -
2) PD - PARTIALLY DEAF
II) OI - ORTHOPEDICALLY IMPAIRED WHICH INCLUDE ANY ONE OF THE F OLLOWING : -
a) BA - BOTH ARMS AFFECTED-(a) IMPAIRED, (b) WEAKNESS OF GRIP
b) BL - BOTH LEG AFFECTED NOT ARMS [MOBILITY NOT TO BE RESTRICTED]
¢) OL - ONE LEG AFFECTED(R OR L)
d) OA - ONE ARM AFFECTED (R OR L)-(z) IMPAIRED REACH, (b) WEAKNESS OF GRIP, (c) ATAXIA
IV) MD - MULTIPLE DISABILITIES WHICH INCLUDE ANY ONE OF THE FOLLOWING : -
) MD - COMBINATION OF DISABILITIES FROM CATEGORIES-I & CATEGORIES-II AS SPECIFIED ABOVE
b) MD - COMBINATION OF DISABILITIES FROM CATEGORIES-1, CATEGORIES-IT & CATEGORIES-II AS SPECIFIED ABOVE
¢) MD - COMBINATION OF DISABILITIES FROM CATEGORIES- & CATEGORIES-II AS SPECIFIED ABOVE
d) MD - COMBINATION OF DISABILITIES FROM CATEGORIES-II & CATEGORIES-III AS SPECIFIED ABOVE
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( ANNEXURE - 11 )

Odisha Sub-ordinate Staff Selection Commission (OSSSC)
Tribal Language Teacher for the year 2024

Page No.l
27/12/2024

VACANCIES
CATEGORY WISE VACANCIES SPECIAL CATEGORY WISE VACANCIES
(Included in Total at Columu: No. 11)
S1 No. ESTABLISHMENT(S) = = =5 sic | | BX (ol i = oL | b |
(W) (W) (W) W) = W) | W) LW W) 7
m 0] SOREEOREOREORREUEROREORECORENY (12) 103|535 (G607 ](8):1(19|2Y (2D | (22)

1) Tribal language Teacher -Soura -

1) Scheduled Tribes & Scheduled Caste Development Minorities & Backward Classes Welfare Department 5 =
1)

1. Gajapati 6 3 3 1 2 1 1 1 18 1 - 1 - - - - - 2
2. Rayapada 5 2 2 1 1 1 1 - 13 - - - - - - - " ., -
Total |Tribal language Teacher -Soura nls|s |23 |2]2|1]| 3 1 B IV N R e s 1wl &
2) Tribal language Teacher -Kuvi

1. Rayagada Mo st 3 | 4 2 | 3 1 36 1 S U B S e J 5§ o E 2
3) Tribal Language Teacher -Kui i .

1.  |Kandhamal 8 | 4 |3 |23 |1 |1]1] = 1 ] = =] ogus T2
2. |Koraput st 211|111 15 5 slile]lae]l =] s o | 1"
Total |Tribal Language Teacher -Kui 3075 3{4j2]2]:2 38 1 Sl - - - b 3
4) Tribal Language Teacher -Oram :

1. Sambalpur 1 o = - - - - - - 1 . = & = 3 % o & “ i
2. |Sundargarh 1 1 1 . 1 . - . 4 . e e ] ow ] o ] w & B ’
Total |Tribal Language Teacher -Oram 2 1 i - 1 - - - 5 - - - - 5 2 T .

5)

Tribal Language Teacher -Munda/Mundari




Odisha Sub-ordinate Staff Selection Commission (OSSSC)
Tribal Language Teacher for the year 2024

( ANNEXURE - 11 ),

Page No.2
27/1212024

VACANCIES
CATEGORY WISE VACANCIES SPECIAL CATEGORY WISE VACANCIES
' (Included in Total at Column No. 11)
S1 No. ESTABLISHMENT(S) TR ST SC SERC o s%)é% 1%}% VI o — M |,
(W) (W) (W) (W) (W) (W) (W) (W)

(1 @ GBG 1@ G 6 | D@ O |d0)] dn (12) 1 (13)](14) | (15) | (16) | (17) | (18) | (19) | (20) | 21} | (22)
i. Keonjhar 1 1 - - - - - - 2 - - - - - - - - - -
e Mayrbhanj - 1 - - - - - - - 1 ) = = S & s z @ g 5 -
3. Sundargarh 3 2 1 1 1 1 1 - 10 - - - - - - - - - - -
‘Total {00 LanEegs Teachor s |3 |t |t [ lm |y i S I I N IR AR R A
6)  Tribal ‘L“anguage 'I‘eacl-n;r -Sadri
1. Sundargark 1 1 - - - - - - 2 - - = - = = w = - z -
7 _’i‘ribal Larguvage Teacher -Bhuyan
j Keonjhar 2 1 1 - 1 - - 5 - - - - - - - - - -
8; Tribal Language Teacher -Ho
1. |Keonjhar 1 1 1 - - - - 3 - - = = . . - - - -
2. | Mayurbhznj ‘ 2 1 1 # 1 5 1 6 8 v | om w | s s | = gl =] .
Total | Tribal Language Tsacher Ao s 18 lal .k il<l41-1 &8 A T T T e e e
;) Tribal Language ”E‘eachér - :;mt&h
1.  |Keonjhar . ‘ L b 1] =03 =7 =1 = 4 . P e e e .
2. |Mayurbhanj - . 704|323 |11 | 22 1 slr e s st ] ] «]| 2
Total | Tribal L3nguage Teacker -Santali 8 |5 | 4 | 2|4 1| 1| 1] 26 1 =l =|ef=]<]:]s]=] B

10)

i _ . -
i“i‘nbal Leanmir.ze Teacher -Juang




Odisha Sub-ordinate Staff Selection Commission (CSSSC)

( ANNEXURE -11)

Tribal Language Teacher for the year 2024

Page No.2
-,4_ _2_7.7'." 12/2024

VACANCIES
CATEGORY WISE VACANCIES SFECIAL CATEGORY WISE VACAN CIES
(Included in Total at Cotumir:No. 11) -
SI No. ESTABLISHMENT(S) UR ST SC SEBC ol S%}I%r IS{?}, g I I +OI *MD e
: (W) (W) (W) (W) 0 iyl LW )

(1) (2 G| @B |G j6 | D6 O |[dy] any (A2) 10304130506 (N[ (A8) (19|20 | 2| (22
1. Keonjhar 3 1 1 1 1 1 - 8 - - - - - . & & "
11)  |Tribal Language Teacher -Desia
i, Koraput 12| 6 5 3 | 4| 2| 3 1 36 1 s | dts kelstal=wl=a] s B .
12) Tribal Language Teacher -Gadaba
1. Koraput 3 1 1 - 1 - 1 - 7 - - - - - - - - - - -
13)  |Tribal Language Teacher -Kisan
1. Sambalpur 1 1 1 x . & s « 3 s a fow o fowfow ] I -
2. Sundargarh 1 1 - - - - - 2 - - - - - - - e £ - -

Total |Tribal Language Teacher -Kisan 9 9 1 . z 2 5 - N » " . " . & . y "
14)  |Tribal Language Teacher -Koya
1. |Koraput sl i o000 =1-1- 2 ] BTN e
B, Malkangiri 3 | 2 1 1 1 1 1 . 10 - s el |wleleodads]s y
Tota] |Tribal Language Teacher -Koya 4 3 1 1 1 1 1 - 12 - A e . -
15)  |Tribal Language Teacher -Bonda
1. Malkangiri 1 1 1 - - - - - 3 - - - - = = - . - " =
Total |Tribal Language Teacher 82 | 45 | 34 | 16 | 26 | 11 | 16 | 6 236 5 - 6| - = = o 1




Odisha Sub-ordinate Staff Selection Commission (OSSSC)

 Tribal Language Teacher for the year 2024
( ANNEXURE - 11 )

Page No.4
27/12/2024

VACANCIES
| CATEGORY WISE VACANCIES SPECIAL CATEGORY WISE VACANCIES
: ‘ N (Included in Total at Column No. 11)

|SI No. ESTABLISHMENT(S) UR ST sC SEBC_| | EX- [SPO[ VI YHI +0I M|

- - o W) W) W) (W) BERY |BI8 ™ Tiwp (W) W) W)

[ (D (2) | B®D |GG | OGO ] Jan (12) [ (13)[(4) | (A5) [ (16) [ (A7) | (18) [(19) ] (20) [ 21| (22) |
1 >4

*Notes:-

1) EX-SERV - Ex-Serviceman
2) SPORTS - Sportsperson 5
3) Physical Requiremen;s & Functional Clasaification : -
A)Fhysioal Requiremments
" D SE-WO{IK PERFORMED BY SEEING
B) Categuries of disebled s",u'tgblﬂ for the Job

1) VI- VISUALLY ‘MPAIRUD WHICH INCLUDE ANY ONE OF THE FOLLOWING : -
. ) LV'PB - LOW VISION/PARTIALLY BLIND



Annexie-iil

SEVAK/SEVIKA & Trival Language Teacher (TLTs)

PAPER-I *

SECTIONA

General Knowledga and Current Affairs oy o : : ;
i. Current events of State (Odisha), National and International Importance
ii. History of Qtlisha / India and Indian National Movemen+*"
iii. Indian and \worid Geography it
iv. Indian Polity
v. Economic and Social Development
vi. Everyday Science
SECTION-II
Arithmetic

i. Number System

i. HCF and LCM

iii. Squares and Square Roots

iv. Cubes and Cube Roots
V. Percentage and Averages

vi. Simple Interest and Compound Interest
vii. Profit, Loss and Discount
viii. Partnership

ix. Ratio and Proportion

SECTION-HI

Reasoning Ability

i. General mental ability
ii. Logical reasoning and analytic ability
iii. Decision making and problem solving
iv. Basic numeracy
v. Data interpretation
SECTION-IV

English

i. Verbs, Tenses, Modal, Active and Passive voice, Subject-verb Agreement.

ii. Connectors, Types of Sentences, Direct and Indirect speech, Comparison.
iii. Articles, Noun, Pronouns, Prepositions.
iv. Unseen passage (400-450 words in length) with a variety of comprehension

guestions.
Page 10f7 ‘%(



'SECTION-V
Computer Literacy

i. Basic computer literacy skills for use of ICT in classrooms
ii. Concepts, rerminology and operations that reiate to general computer usage.
iii. Basic Hardware of Computer ' “

iv. Common Applications,

v. Networking and Internet
vi. Social Networking
vii. Digital Citizenship

SECTION-VI

Part-2: Pedagogy, Educational Management, Policies &
Evaluation (for Sevak/Sevika and Tribal Language Teacher)

A. Understanding Child Development during Childhood (focus on children at primary

level)
vii. Concept, principles and stages of child development
viii. Characteristics of physical, cognitive, social, emotional and moral

development in childhood
ix. Influence of heredity and environmentin understanding the child
B. Understanding Learning Process and Learners
i. Learning — concept, nature and individual differences in learning
ii. Understanding how child learns — learning through observation, limitation
iii. Understanding how child learns — various methods of learning
. Basic conditions of learning and promotion of learning through motivation,
classroom learning environment and teachers behaviour
v. Development of creative thinking
C. Concept of Inclusive Education and Understanding Children with special needs
i. Concept of inclusive education
ii. Addressing the needs of diverse group of learning in inclusive classroom (CWSN,
girls, SC & ST)
iii. Addressing the talented, creative learning
D. Approaches to teaching and learning
i, Teacher-centred, learner-centred and learning-centred approach
ii. Competency-based and activity-based approach
iii. TLM — its importance, use and preparation for classroom transaction
iv. Teaching competency to handle mono-grade and multi-grade situation

Page 2 of 7



E. Assessment

.
il
iii..
_ iv.

Continuous and comprehensive assessment
Purpose 5f assessment
Assessing scholastic and other scholastic areas

Sharing of assessment outcomes and follow up
4 e e ok e
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SEV'AK/ SEV!KA & Tribal Language Teacher (TLTs)
PAPER-II

Seci on-1: Pedagogy in English Language

PEDAGOGY et . R
Unit - 1; Learning English ai the Elementary Level

» Importance of learning English _ .

« Objectives of learning English (in terms of content and competences specifications)
Unit - 2: Language Learning

e Principles of language teaching

» Challenges of teaching language in a diverse classroom
Unit~3: Skills in learning English | '

o Four-fold basic skills of learning viz., listening, speaking, reading and writing:
interdependence of skills ' |

e Techniques and activities for developing listening and speaking skills (recitation,
storytelling, dialogue) '

e Development of reading <kills: reading for comprehension, techniques and strategies for
teaching, reading (phonic, alphabet, word, sentence and story)

e Development of writing skill — teaching composition.

Unit - 4: Assessment of English
e Assessing language comprehension and proficiency: listening, speaking, reading, writing
CONTENT

Unit-5: Comprehension

e Two unseen prose passage [discursive or literary or narrative or scientific) with questions
on comprehension, grammar and verbal ability

Unit — 6 : Language items

e Nouns, Adverbs, Verbs, Tense and Time, Preposition, Articles, Adjectives, Prepositions,
Punctuaticn

Section-1l: Pedagogy in Qdia

PEDAGOGY

Unit- 1: Learning Odia

e Aims and objectives of teaching Odia as mother tongue

e Principles of language teaching

e Acquisition of four-fold language skills in Odia viz., listening, speaking, reading and writing
s Interdependence of four language skilis

Page 4 of 7 ‘K/



© Objectives and strategies of transzcring integrated text for the beginners.

Unit-2 : Tezching , Reading and Writing Skills

®  Techniques of dé'veloping intensive and extensive reading ski‘Hs. .

* Teaching - learning composition and creative writing . ‘ _

¢ Critical perspective on the role of grammer in learning language for communicating ideas
in written form.

* Challenges of teaching language in a diverse classroom, language difficulties and errors.

CONTENTS

Unit-3 : Language items
* Partof speech - Nouns Pronoun, verb, Adverb, Adjective, Conjunction
* Formation of word - using prefix and suffix

* Synonym and antonym
* Phrase and idiom

Section-Ill: Pedagogy in Mathematics

PEDAGOGY
Unit - 1: Mathematics Education in Schools
* Nature of Mathematics (exactness, systematic, patterns, preciseness)

* Aims and objectives of teaching Mathematics
* Specific objectives of teaching Mathematics

Unit = 2: Methods and Approaches to Teaching-Learning Mathematics

e Methods: Inductive, deductive, analysis, synthesis, play-way
®* Approaches: Constructivist and Activity-based

Unit — 3: Assessment in Mathematics

* Assessment in Mathematics

* Formal and informal assessment

* Different types of test items

¢ Planning for remedial and enrichment programme in Mathematics

CONTENT
Unit — 4: Number System and Operation in Numbers

* Number system (natural, whole, rational, real)
* Fundamental operation on numbers
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» Eractional numbers and decimals — operations in fractional numbers and decimals
e Factors and multiples — HCF and LCM ' - ‘
s Percentage andits application.

p_lﬁ;v—j_:“Measurement

« Measurement of length, weight, capacity |
e N isurement of area and perimeter of rectangle and syuare
¢ Measurement of time (concept of am, pm anc »me interval}

Unit -6: Shapes and spatial Relationship

e Basic geometrical concepts (point, line segment, ray, straight line, angles)
» Geometry of triangles, quadrilaterals and circles
s Symmetry ,
e Geometrical slides (cube, cuboid, sphere, cylinder cone}
Unit — 7: Data Handling and Patterns

e Pictography, bar graph, histogram, pie chart, interpretation of these graphs
e Patterns in numbers and figures

Section-1V: Pedagogy in Envirgnmentai studies (EVS)

PEDAGOGY
Unit — 1: Concept

e Concept and Significance
¢ Integration of Science and Social Science
e Aims and objectives of teaching and learning EVS

Unit — 2: Methods and Approaches

» Basic principles of teaching EVS
+ Methods : Survey, Practical Work, discussion, observation, project
s Approaches: Activity-based, theme-based

Unit — 3: Evaluation in EVS

« Tools and techniques for evaluation learning in EVS
» Diagnecstic assessment in EVS

CONTENT

Unit — 4: Governance

e Local-self Government— State and Central

s Judiciary (,;
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Unit = 5: .Physical Features of Odisha and India

e landscape

e Climate

o Naturai'resourées o

v Agriculture and industry

‘Unit — 6: History of Freedom Struggle in India and Odisha

Unit ~ 7: Health and Diseases

e Nutritional elements of balanced diet
e Nutritional deficiency and diseases

e Waste materials and disposal

o First-aid

e Air and water pollution

Unit — 8: Internal Systems of Human Body

e Respiratory, circulatory, digestive and excretory system — structure and parts of plant —
structure and function
Unit — 9: Matter, Force and Energy
e Matter and its properties

e Earth and sky, effect of rotation and revolution of earth
e Work and energy
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